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Section 1: Introduction

Drug-Free Schools and Communities Act (DFSCA)

The Drug-Free Schools and Communities Act (DFSCA) requires all institutions of higher education
(IHE) that receive federal funds to conduct a Biennial Review of all alcohol and other drug
prevention efforts. The Biennial Review is expected to include an evaluation of efforts to prevent the
illicit use of drugs and the abuse of alcohol by students and employees; recommendations for
improvement based on that evaluation; and a report on the number of violations to alcohol and other
drug standards of conduct, the number of disciplinary sanctions assigned as a result of violations,
and the number of alcohol and other drug fatalities. If audited, failure to comply with the Drug-Free
Schools and Campuses regulations may cause an institution to forfeit eligibility for federal funding.

Pikes Peak State College (PPSC) strives to educate students, staff, and faculty about the risks of
alcohol and drug abuse. The college offers resources to help with these issues and enforces policies to
prevent illegal or inappropriate substance use both on campus and at college events. The enforcement
of strict policies ensures that the college remains a safe and conducive place for learning and personal
development. PPSC is committed to fostering an inclusive and supportive atmosphere where everyone
can thrive, emphasizing the importance of mental health and well-being alongside academic success.

DFSCA Compliance

Creating a program that complies with the regulations requires an IHE to do the following:
1. Annually distribute to each student and employee:

a. Standards of conduct that clearly prohibit the unlawful possession, use, or distribution of illicit
drugs and alcohol by students and employees both on school premises or as part of any of its
activities;

b. A description of the applicable legal sanctions under local, state, or federal law for the
unlawful possession or distribution of illicit drugs and alcohol;

c. A description of the health risks associated with the use of illicit drugs and the abuse of
alcohol;

d. A description of any drug or alcohol counseling, treatment, or rehabilitation or re-entry
programs that are available to employees or students; and

e. A clear statement that the institution will impose sanctions on students and employees
(consistent with local, state, and federal law), and a description of those sanctions, up to and
including expulsion or termination of employment and referral for prosecution, for
violations of the standards of conduct.

2. Conduct a biennial review to:
a. Determine the effectiveness of its alcohol and other drug (AOD) programs; and
b. Ensure sanctions are consistently enforced.

3. Maintain its biennial review report on file so that the College can submit it to the U.S.
Department of Education if requested to do so.
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Biennial Review Process

This biennial review encompasses academic years 2024/2025 and 2025/2026 (August 2024 -
September 2026).

The biennial review process, which was conducted by a committee of PPSC'’s key stakeholders, for
this period began in May 2026 with a review of both DFSCA requirements and the report from the
preceding biennium, study of documents and events from the 2024-25 and 2025-26 academic years;
and collaborative reflection upon how to advance previous efforts with particular attention to the
assessment of drug and alcohol abuse awareness programming at the College. Consistent review of
the College’s AOD education continued through September 2026. Members of the committee
included the following:

Kim Hennessy, J.D., Vice President for Human Resource Services
Enrique Romo, Ph.D., MBA, Vice President for Student Services
Maria Guerrero, Ph.D., Associate Vice President for Student Services
Jim Barrentine, Chief of Police and Director of Emergency Management
Nichole Pritchett Hilliard, MS, LPCC, Dean of Students

Jessica Starkie, Assistant Director of Accessibility Services

Yolanda Harris, Ph.D., Director of the Counseling Center

Andrea Hernandez, Director of Student Engagement and Leadership
Jeff Egnor, Campus Police Corporal

Jason Felts, Recreation and Wellness Coordinator

Robin Widmar, Emergency Services and Clery Compliance Coordinator

The biennial review process for the current period is complete as of 1 October 2026.

Statistical data regarding drug- and alcohol-related safety issues and criminal cases are maintained by
the PPSC Campus Police Department.

Statistical data regarding reported drug- and alcohol-related Code of Student Behavioral
Expectations and Responsibilities (Code) violations are maintained by the PPSC Dean of Students
Office.

Statistical data regarding reported drug- and alcohol-related employee violations are maintained by
the PPSC Office of Human Resource Services (HRS).

Biennial Review Report Maintenance and Retention

PPSC’s president acknowledges and certifies the Biennial Report by signed statement. Both the president’s
signed statement and a final copy of the 2026 report are kept on file at PPSC in the Recreation and Wellness
Coordinator’s office. This report is maintained in the event the College is audited by the Higher Education
Center for Alcohol and Other Drug Prevention, a designee of the U.S. Department of Education. As of the
date of this writing, IHEs are not required to submit the certification or report to the U.S. Department of
Education.
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Copies of the report are also maintained by PPSC’s HRS, Dean of Students, and by the Campus Police
Department.

PPSC keeps its DFSCA biennial reports on file for a period of five years. Per Colorado Community College
System (the System) — System Procedure (SP) 19-30a, all colleges within the System must retain biennial
reports for no less than three fiscal years after the reporting year.

How to Request Copies of Biennial Reports

Copies of the PPSC Drug-Free Schools and Communities Act Biennial Review report may be
obtained by submitting a written request to either the Recreation and Wellness Coordinator, the
Director of Student Engagement and Leadership, or to the Vice President for Human Resource
Services at 5675 South Academy Boulevard, Colorado Springs, CO 80906.

The report may also be found online on the College’s DESCA webpage.

Section 2: Campus Policies/Procedures Relating to Alcohol and Other Drugs
General

In compliance with the federal Drug-Free Schools and Communities Act Amendments of 1989,
PPSC prohibits the unlawful manufacture, dispensation, possession, use, or distribution of a
controlled substance (illicit drugs and alcohol) of any kind and of any amount. This prohibition
applies even if the Colorado Department of Public Health and Environment (CDPHE) has issued a
Medical Marijuana Registry identification card to an individual, permitting that individual to possess
a limited amount of marijuana for medicinal purposes. Those with medical marijuana cards are not
permitted to use medical marijuana on- campus. These prohibitions cover any individual's actions
which are part of any college activities, including those occurring while on college property or in the
conduct of college business away from the campus.

PPSC is committed to providing information to students, faculty, and staff regarding the dangers of
alcohol abuse and other drugs, and to provide appropriate information and resources to ameliorate
such abuse. Faculty, staff, and students are subjected to appropriate enforcement regarding the
inappropriate or illegal use or abuse of such substances on campus and at other venues that involve
college community members.

Illegal possession, use, or sale of alcohol (including underage drinking) or drugs is prohibited on
campus by federal and state law. PPSC enforces Colorado Community College System (CCCS)
Board Policies and System Procedures on alcohol and drugs:

* BP 19-30 Drug Free Schools and Workplaces (https://cccs.edu/about/governance/policies-
procedures/bp-19-30-drug-free-schools-and-workplaces/)

* SP 19-30a Drug Free Schools and Workplaces (https://cccs.edu/about/governance/policies-
procedures/sp-19-30a-drug-free-schools-and-workplaces/)

College alcohol and drug policies apply to both the campus and any events sponsored by the
institution. Everyone—including administrators, alumni, faculty, guests, staff, and students—is
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required to follow all applicable state and local laws related to the sale and use of alcohol and drugs.
The most common legal requirements related to alcohol use and sales are:

* The sale of alcoholic beverages is prohibited except in areas, at times, and on dates licensed by the
Colorado State Department of Revenue.

* Persons under 21 years of age cannot legally possess or consume alcoholic beverages of any kind.
The furnishing of alcoholic beverages to under-aged persons is prohibited.

* Alcohol cannot be consumed or carried in open containers on any street, sidewalk, alley,
automobile, or public area (except as noted herein).

The PPSC Campus Police Department has the authority to enforce all federal, state, and local laws
and college policies related to drug and alcohol violations.

Recreational and Medical Marijuana

Although possession and use of marijuana consistent with the requirements of the Colorado Constitution are
no longer crimes in the State of Colorado, federal law still prohibits marijuana possession and use.
Consistent with federal law, including the Controlled Substances Act and the Drug-Free Schools and
Communities Act, the use and/or possession of marijuana continues to be prohibited on property owned or
controlled by the college, at any function authorized or supervised by the college, and/or in state-owned or -
leased vehicles.

Medical marijuana use is also prohibited on campus, even if an individual has a Medical Marijuana Registry
identification card from the Colorado Department of Public Health and Environment (CDPHE).

Underage Alcohol and Marijuana Possession and Consumption

In Colorado, individuals under the age of 21 are prohibited from possessing or consuming alcohol or
marijuana. Violations can result in fines, court-mandated substance abuse education, and/or public service
depending on offense. Additionally, PPSC students or employees found to be in violation of these laws may
be subject to disciplinary action in accordance with PPSC’s Student Behavioral Expectations and
Responsibilities Resolution Procedure, State Personnel Rules and Regulations, and other disciplinary
policies.

Reference: C.R.S. § 18-13-122, lllegal possession or consumption of ethyl alcohol or marijuana by an
underage person — illegal possession of marijuana paraphernalia by an underage person, et. al.

Employees

Faculty, staff, and students must not jeopardize PPSC's operations or interests through alcohol or
drug use. Employees found to be in violation of this policy will be subject to discipline up to and
including termination. Compliance with this policy is a condition of employment for all
employees. The Vice President for Human Resource Services sends a campus-wide electronic
memo annually to inform staff of the College’s AOD policy.
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Students

Students who violate these laws, policies, or procedures may be referred for disciplinary action,
which could include a warning, probation, suspension, expulsion, or other outcomes as outlined in
the College’s disciplinary procedures. Employees found in violation of these standards of conduct
are subject to sanctions such as participation in an appropriate rehabilitation program, reprimand,
probation, corrective action, demotion, reassignment with or without salary adjustment, suspension
with or without pay, or termination. Disciplinary sanctions shall be consistent with local, state and
federal law and shall be administered in accordance with state personnel system rules, procedures,
and policies, as well as State Board or College policies and procedures.

Students, employees and visitors in violation of these laws, policies, or procedures are also subject
to referral for criminal prosecution. The College cooperates with local, state, and federal authorities
to investigate alcohol and drug offenses.

Laws and Statutes

Federal and state laws govern the use and possession of controlled substances.

Excerpt from Colorado Revised Statute (CRS) Colo. Rev. Stat. § 18-18-404:

Except as is otherwise provided for offenses concerning marijuana and marijuana concentrate in sections
18-18-406 and 18-18-406.5, any person who uses any controlled substance, except when it is dispensed by
or under the direction of a person licensed or authorized by law to prescribe, administer, or dispense the
controlled substance for bona fide medical needs, commits a level 2 drug misdemeanor.

Excerpts from Colorado Revised Statute (CRS) 18-18-405:

Except as authorized by part 1 of article 280 of title 12, part 2 of article 80 of title 27, or part 2 or 3 of
this article 18, it is unlawful for any person knowingly to manufacture, dispense, sell, or distribute, or
to possess with intent to manufacture, dispense, sell, or distribute, a controlled substance; or induce,
attempt to induce, or conspire with one or more other persons, to manufacture, dispense, sell,
distribute, or possess with intent to manufacture, dispense, sell, or distribute, a controlled substance; or
possess one or more chemicals or supplies or equipment with intent to manufacture a controlled
substance.

Colo. Rev. Stat. § 18-18-405

Except as specifically authorized under Colorado law, it is unlawful for any person knowingly to
manufacture, dispense, sell, or distribute, or to possess with intent to manufacture, dispense, sell, or
distribute, a controlled substance; or induce, attempt to induce, or conspire with one or more other persons,
to manufacture, dispense, sell, distribute, or possess with intent to manufacture, dispense, sell, or distribute, a
controlled substance; or possess one or more chemicals or supplies or equipment with intent to manufacture
a controlled substance.

Except as is otherwise provided for offenses concerning marijuana and marijuana concentrate in and

for offenses involving minors, any person who violates the foregoing prohibition commits a Felony
Offense. All drug possession charges and penalties are classified by Schedule, except for marijuana
possession.
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Substance/Drug Charge Potential Sentence for Possession:

18-1.3-501. Misdemeanors classified - drug misdemeanors and drug petty offenses classified -
penalties - legislative intent - definitions. (1) (a) Except as otherwise provided in subsection (1)(d) of
this section, for offenses committed prior to March 1, 2022, misdemeanors are divided into three
classes that are distinguished from one another by the following penalties that are authorized upon
conviction except as provided in subsection (1.5) of this section:

Class maximum Sentence: 1) Eighteen months imprisonment, or five thousand dollars fine, or both; 2)
364 days imprisonment, or one thousand dollars fine, or both; 3) Six months imprisonment, or seven
hundred fifty dollars fine, or both.

(a.5) Except as otherwise provided in subsection (1)(d) of this section, for offenses committed on or
after March 1, 2022, misdemeanors are divided into two classes that are distinguished from one
another by the following penalties that are authorized upon conviction:

Class Maximum Sentence: 1) 364 days imprisonment, not more than a one thousand dollar fine, or
both.

2) 120 days imprisonment, not more than a seven hundred fifty dollar fine, or both.

(c.5) The maximum consecutive sentence to the county jail for misdemeanor crimes charged in a single
case is twenty-four months.

(3)(a) The general assembly hereby finds that certain misdemeanors committed prior to March 1,
2022, which are listed in subsection (3)(b) of this section, present an extraordinary risk of harm to
society and therefore, in the interests of public safety, the maximum sentence for such misdemeanors
shall be increased by six months.

Alcohol

PPSC does not allow the sale of alcohol on any of its campuses. However, the Substance Abuse
Procedure for Employees (see Appendix A:PPSC Substance Abuse Procedure for Employees) permits
the use of alcohol on-campus when approved by the President prior to a function. In that event, if
alcohol is served, non-alcoholic beverages must also be made available. No such requests were made
during the biennial review period.

All students and faculty traveling as a part of a college course or student club/organization sign
waivers that state, in part:

Student: “Students are expected to adhere to the Standards of Conduct and to all policies and
procedures of Pikes Peak State College to include, but not limited to dishonesty, forgery, disorderly
conduct; indecent or obscene conduct; gambling; infringement upon the rights of others; possession,
distribution or consumption of alcohol or illegal drugs. Refer to the Student Guide for a more detailed
explanation of misconduct that may subject a student to disciplinary action.”

Club-Advisor: 1 also recognize that this is a college sponsored program/activity

and I agree to abide by all college policies, as well as State and Federal laws on the
course/program/activity. This includes omitting the use of alcohol and illicit drugs and not bringing or
using any weapons. Appendix A Code.pdf I am aware that if I choose NOT to abide by college rules
and policies, I will be subject to PPSC disciplinary action as well as possible State or Federal charges.
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I further understand that I may be banned from being a club advisor in the future at PPSC.”

Copies of the complete Student Travel Responsibility Agreement (See Appendix C:Student Travel
Responsibility Agreement Form) and the Club-Advisor Waiver of Rights, Assumption of Risks, and
Release of Liability Agreement are provided in this report. (See Appendix C: Club-Advisor Waiver of
Rights, Assumption of Risks, and Release of Liability Agreement )

Amnesty

Under CCCS System Procedure SP 4-30a, Student Behavioral Expectations and Responsibilities Resolution
Procedure, if a student calls for help during an alcohol or drug emergency, neither they nor the person
needing help will face formal investigation or conduct records. However, students may need to meet with
the Senior Student Affairs Officer (SSAO) and complete educational or counseling requirements addressing
health and safety concerns, which are handled informally or deferred. Full cooperation with college officials
is necessary for amnesty eligibility.

Other Drugs

The sale, manufacture, distribution, use, and/or possession of illegal drugs are prohibited.

Although possession and use of marijuana consistent with the requirements of the Colorado
Constitution is no longer a crime in the State of Colorado, the possession and use of marijuana
remains illegal under federal law. Consistent with federal law, including the Controlled Substances
Act and the Drug-Free Schools and Communities Act, the use and/or possession of marijuana
continues to be prohibited while a student is on college owned or college-controlled property, and/or
any function authorized or supervised by the College and/or in state owned or leased vehicles.

This prohibition applies even if the Colorado Department of Public Health and Environment
(CDPHE) has issued a Medical Marijuana Registry identification card to an individual, permitting
that individual to possess a limited amount of marijuana for medicinal purposes. Those with medical
marijuana cards are not permitted to use medical marijuana on campus.

System and PPSC AOD Policies and Procedures

The System and PPSC make AOD policies and procedures available to students, staff, and faculty
through various means.

Students

e PPSC Course Catalog

This document includes information on behavioral expectations and required disclosures related to the
College’s drug and alcohol policy as indicated for the 2024-2025 and 2025-2026 academic years. (See
Appendix A: Student Behavioral Expectations and Responsibilities Resolution Procedure)

e Code of Student Behavioral Expectations and Responsibilities (Code)
Available at: SP 4-30a and the Dean of Students webpage. The link to this policy is also available via

PPSC DFSCA Biennial Report 2026 12


https://www.pikespeak.edu/academics/catalog-schedule/index.php
https://cccs.edu/about/governance/policies-procedures/sp-4-30a-student-behavioral-expectations-and-responsibilities-resolution-procedure/
https://www.pikespeak.edu/student-support/dean-of-students.php
https://www.pikespeak.edu/academics/catalog-schedule/index.php
https://cccs.edu/about/governance/policies-procedures/sp-4-30a-student-behavioral-expectations-and-responsibilities-resolution-procedure/
https://www.pikespeak.edu/student-support/dean-of-students.php

the student web portal.

Student Behavioral Expectations and Responsibilities Resolution Procedure is available on the Dean
of Students webpage. (See_Appendix A: Student Behavioral Expectations and Responsibilities
Resolution Procedure) The Dean of Students oversees drug- and alcohol-related Code violations and

manages the System President’s Procedure (SP 4-30a) for the adjudication of reported violations.

e PPSC Campus Police Web Page
Scroll to the “Drugs & Alcohol” section of the Campus Police webpage. (See Appendix A:PPSC
Campus Police Web Page — Drugs and Alcohol) for the full text.

o Student Right to Know Information

Federal regulations require that institutions provide specific consumer information to current students,
prospective students and employees about the school and financial aid. All the required disclosure
information can be found through the links provided below. This information may also be obtained by
contacting the Human Resource Services office.

e Drug and Alcohol Abuse Prevention

Information on sanctions for AOD violations:

There are legal sanctions for violations of the Standard Code of Conduct. Any student and/or
employee who is convicted of the unlawful manufacture, distribution, dispensation, possession, use or
abuse ofillicit drugs or alcohol is subject to criminal penalties under local, state, and federal law.
These penalties range in severity from a fine of $100 to $8,000,000 and/or life imprisonment. The
exact penalty assessed depends upon the nature and severity of the individual offense.

o PPSC 2026 Annual Security Reports

See Appendix A: PPSC 2025 and 2026 Annual Security Reports for full text contained in the annual
security reports.

Rules prohibiting intoxication and/or the use of drugs/alcohol are also included in the following:
o Learning Commons and Library

Listed in General Policies: “Individuals suspected of being intoxicated (Drugs or Alcohol) will be
reported to [Campus Police].”

o SafelTell

Safe2Tell is an anonymous reporting program. Community resources listed on the Safe2Tell website
include those oriented to alcohol and drug abuse. A link to the Safe2Tell website is on the Campus
Police webpage in the “Anonymous Reporting” section

Staff and Faculty

Both the System’s and PPSC’s policies on unauthorized or unlawful manufacture, distribution,
dispensation, possession, use/abuse of alcohol and/or illicit drugs on college property, or as part of any
college activity, are made available to employees (staff and faculty) through various means.
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o System Procedure for Drug-Free Workplace (See Appendix A: Colorado Community College
System Drug-Free Workplace )

e PPSC Campus Police Web Page
Scroll to the “Drugs & Alcohol” section of the Campus Police webpage. (See Appendix A:PPSC
Campus Police Web Page — Drugs and Alcohol)

o PPSC 2026 Annual Security Reports See Appendix A: PPSC 2024 and 2025 Annual Security
Reports for full text contained in the annual security reports.

e PPSC Substance Abuse Procedure for Employees (revised March 3, 2010) (See Appendix
A:PPSC Substance Abuse Procedure for Employees)

e (Colorado State Employee Assistance Program (C-SEAP)
C-SEAP provides a range of support services for Colorado State employees. They may be reached by

phone at 303-866-4314 or by their online form.

e (Colorado Crisis Services

Also available by phone at 1-844-493-TALK (8255); text TALK to 38255

Page 9 — Prohibited transactions: Eating Places — Restaurants, bars, cocktail lounges, nightclubs, fast
food restaurants.

Section 3: Annual Policy Notification Process
General
All students, staff, and faculty receive annual e-mails about PPSC’s AOD policies, including links to

information and resources. Copies of emails sent during the Biennial Review period are included in
Appendix B: Emails Sent to Students and Faculty re: PPSC AOD Policies of this report.

New students, staff, and faculty are informed about the procedures at their respective orientations.
Students

Notifications go to all incoming students, whether they attend classes on-campus or online, regardless
of date of enrollment. All students receive the same notifications and notices via the College’s official
email system. All students receive e-mails about PPSC AOD policies including links to information
and resources. New on-campus students are informed about the policies at their respective
orientations.

All students enrolled at PPSC are given access to the myPikesPeak web portal where they may view
the Code and PPSC’s policies on unauthorized or unlawful manufacture, distribution, dispensation,
possession, use/abuse of alcohol and/or illicit drugs on college property, or as part of any college
activity. Policies and procedures are also publicly posted on the College website at
www.pikespeak.edu.

PPSC DFSCA Biennial Report 2026 14


https://cccs.edu/policies-and-procedures/system-presidents-procedures/sp-3-24-drug-free-workplace/
https://www.pikespeak.edu/administration-operations/campus-police/index.php
https://www.pikespeak.edu/administration-operations/campus-police/security-reports.php
https://cseap.colorado.gov/
https://cseap.colorado.gov/contact-us
https://coloradocrisisservices.org/
http://www.pikespeak.edu/
https://cccs.edu/policies-and-procedures/system-presidents-procedures/sp-3-24-drug-free-workplace/
https://www.pikespeak.edu/administration-operations/campus-police/index.php
https://www.pikespeak.edu/administration-operations/campus-police/security-reports.php
https://cseap.colorado.gov/
https://cseap.colorado.gov/contact-us
https://coloradocrisisservices.org/
http://www.pikespeak.edu/

Employees

PPSC’s policies on unauthorized or unlawful manufacture, distribution, dispensation,
possession, use/abuse of alcohol and/or illicit drugs on college property, or as part of any college
activity, are made available to employees (staff and faculty) through various online sources.

New full-time and part-time employees receive a copy of the Drug-Free Workplace Statement in
their new-hire packets, and they are required to sign an acknowledgement form that says that they
have read and understand the policy. Additionally, the Vice President of the College’s HRS
department sends out an annual Drug-Free Workplace Statement with the policy attached. (See
Appendix A:PPSC Drug-Free Workplace Statement )

Section 4: Review of Alcohol and Other Drug Abuse Prevention Efforts
Programs Addressing Alcohol and Other Drug Use and Abuse
Counseling Center

The Counseling Center makes available to PPSC students “brief intervention” counseling sessions,
alcohol and drug educational awareness workshops, and information on community resources pertaining
to treatment programs and support groups. The Counseling Center also promotes awareness through
social media campaigns. Counseling Center staff place strong emphasis on personal empowerment and
greatly respect and value the uniqueness of PPSC’s students.

The Director of the Counseling Center maintains certification as a Certified Addiction Specialist.
Additionally, the Counseling Center retains a list of addiction counselors to whom students may be
referred when they are in need of long-term counseling services.

Colorado Alcohol and Drug Educators Coalition

Beginning in the Spring of 2026, PPSC has been a part of the Colorado Alcohol and Drug Educators
(CADE) Coalition, receiving grant funding to support the following programs:
e Drug and Alcohol Social Norming Campaigns
Includes: information sharing regarding student substance abuse, statewide data sharing
regarding “normative” behavior relating to substance use, social media posts in relation to
drug and alcohol use, resource sharing regarding substance cessation through rehabilitation,
alternative activities, and support groups local to Colorado Springs.
e Student Staff Training and Stipends
Students engaging in the social norming campaigns and helping create the information and
resource sharing received state-wide training regarding substance use, peer education, and
best practices regarding conversations around substance use.
e Alternative Activity Events
Grant funding was provided to support “alternative activity” events, including sober nights
out, education regarding how substances affect the body, health risks with substance use,
and general support for students seeking assistance with substances. These activities are
further outlined in the Summary of Activities Addressing AOD Abuse Awareness and
Prevention.
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In addition to the grant funding received through the CADE coalition, additional AOD
support included monthly calls and training through NASPA, program and information
sharing with the other 5 campuses in the cohort, and in-person professional development for
the Recreation and Wellness staff, including information regarding program data tracking,
student surveying, and marketing practices to share AOD information effectively.

New Student Orientation

New students are advised of the Student Behavioral Expectations and Responsibilities, which covers
expectations of alcohol and drug abuse, during an online orientation. The College’s expectations related
to the use of alcohol and drugs are articulated within the Student Behavioral Expectations and
Responsibilities.

New Employee Orientation

PPSC’s HRS personnel provide the following handouts to new employees during orientation:
e Drug and Alcohol Abuse Prevention Program
Includes: standard of conduct; legal sanctions; college penalties; health risks; illegal
substances; and referral resources.
e Drug-Free Workplace Statement
Describes PPSC and state policy on substance abuse and mandates compliance as a
condition of employment.

SUBSTANCE ABUSE POLICY (BP 3-24): PPCC is a state system community college
governed by the State Board for Community Colleges and Occupational Education. The
Board policy requires the College to comply with the Drug Free Schools and Communities
Amendments of 1989 (PL 101-226 in Federal law). Failure to follow appropriate guidelines
could result in disciplinary action.

Assessment of Alcohol and Other Drug Use, Behaviors, and Attitudes

The College learned that while we are compliant in compiling a review of AOD programming and
processes, there is a clear opportunity to develop a strategic approach to the College’s AOD
education and assessment. PPSC staff who are responsible for providing community- level AOD
education are intentional about the programming and collaborate effectively to maximize
resources. Designing a strategy with tactics could provide another way to discuss AOD within the
community and another set of assessment tools by which the institution can determine its
effectiveness.

Another important insight gleaned from this assessment is that the College has not investigated
students’ perceptions of policy enforcement for AOD-related incidents. It is typical to hear from
students that they were unaware that people could or would violate behavioral standards in a
college setting. If students have not internalized student discipline as a necessary aspect of the
college experience, it stands to reason students may be unaware that the College would have an
AQOD response or how consistently the College enforces the process.
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Unless otherwise noted, events occurred at all campuses. Participating departments included:
e ACCESSibility Services (AS)
e Campus Police
e Center for Excellence in Teaching and Learning (CETL)
e Counseling Center
e Dean of Students (DoS)
¢ Employee Wellness Committee
e Recreation and Wellness
e Human Resource Services (HRS)
e Student Activities Board (SAB)
e Student Engagement and Leadership
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Summary of Activities Addressing AOD Abuse Awareness and Prevention

(Program Inventory)

Sessions

focused on substance use

Events Dates Participants Materials/ Topic Hosting
Students = (s) Addressed Department
Staff/Faculty= (f)*
Wellness 9/25/2024 19 Information shared about Recreation and
Wednesday campus resources for health  |Wellness
and wellness
Coffee with Cops 9/30/2024 60 Information sharing regarding |Student
campus PD policies and Engagement and
procedures related to campus  (Leadership +
activities Campus PD
Tune-Up Tuesday 10/1/2024 23 Information shared about Recreation and
campus resources for health  [Wellness
and wellness
Health and 10/15/2024 85 Community resources sharing |Recreation and
Wellness Fair regarding topics like substance (Wellness
use, mental health, physical
health, rehabilitation, and
suicide prevention
Self-Care Week 11/18-21/2024 35 Various workshops and Recreation and
events promoting healthy Wellness
habits and destressing tactics
Resource Round Up 1/22/2025 44 Community event informing |Student
students of school policies Engagement and
and resources available Leadership
Mindful U — 2/11/2025 3 'Workshop discussing the Recreation and
Mindfulness 101 elements of mindfulness, Wellness
including stress relief, inner
peace, and healthy coping
methods
Coffee with Cops 2/25/2025 83 Information sharing regarding |Student
campus PD policies and Engagement and
procedures related to campus |[_eadership +
activities Campus PD
Counseling Center 3/1/2025 1 Individual sessions primarily |Counseling Center
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National Drug and 3/14-21/2025 83 Tabling, events, and ' Recreation and
Alcohol Facts Week information sharing regarding |Wellness
substance use
Finals Survival Week| 4/28-5/1/2025 564 Week of programming Recreation and
dedicated to mindfulness, Wellness
healthy study habits, and
community building
Minority Mental 7/9/2025 2 Handouts about drug myths  |Counseling Center
Health Awareness and facts, tips for cutting down
Month on drinking
New Student Kick- 7/16/2025 50 Handouts about drug myths Counseling Center
Off and facts, tips for cutting down
on drinking
Summer Bash and 7/24/2025 150 Resource fair informing Recreation and
Resource Fair students of available campus |Wellness + Student
opportunities Engagement and
Leadership
Behavioral Health 8/16/2025 40 Handouts about drug myths  |Counseling Center
Student Orientation and facts, tips for cutting
down on drinking
Coffee with Cops 8/19/2025 65 Information sharing regarding |Student
campus PD policies and Engagement and
procedures related to campus  (Leadership +
activities Campus PD
Mindful U — Self- 10/9/2025 18 Mindfulness workshop Recreation and
Love focusing on self love, healthy |Wellness
habits, and substance use
Counseling Center 10/19/2025 5 Individual sessions primarily |Counseling Center
Sessions focused on substance use
erve and Protect 10/23/2025 31 Campus PD event Recreation and
Volleyball Night intersecting sport with Wellness + Campus
community resource sharing  [PD
Self-Care Week 11/17-21/2025 261 Various workshops and events [Recreation and

promoting healthy habits and
destressing tactics

Wellness
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Wellness Team 1/29/2026 34 Introduction to campus Recreation and
Launch Party wellness initiative relating to | Wellness
mindfulness, self care, and
healthy habits
Wellness Team 2/5/2026 22 Vision boarding event Recreation and
Vision Boarding motivating students to follow | Wellness
healthy habits
Mirror Self-Love 2/12/2026 30 Event “shining the mirror” on | Student
Project student habits and wellness Engagement and
opportunities Leadership
Wellness Team 2/26/2026 6 Online meeting/workshop Recreation and
Virtual Meeting relating to the wellness wheel | Wellness
and opportunity for student
success
Wellness Team 3/11/2026 4 Destressing yoga meant to Recreation and
Yoga motivate students to find Wellness
healthy coping methods for
stress relief
National Drug and 3/17-19/2026 91 Tabling, events, and Recreation and
Alcohol Facts information sharing regarding | Wellness +
Week substance use Counseling Center
CADE Focus Groups| 4/16/2026 12 Colorado Alcohol and Drug Recreation and
Educators coalition focus Wellness
groups forecasting AOD
information sharing based on
student reaction
Finals Survival Week| 4/27-5/1/2026 257 Week of programming Recreation and
dedicated to mindfulness, Wellness
healthy study habits, and
community building
Stars and Stripes 7/1/2026 55 4™ of July information sharing [Recreation and
Cornhole regarding safe drinking habits, [Wellness
Tournament fire safety, boating safety, and
other healthy habits
Rampart Therapy 8/17/2026 37 Introduction to campus Recreation and
Dogs wellness programming Wellness

inviting students to learn more
about resources and healthy
habits beginning college
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Wellness Team 8/27/2026 57 Introduction to campus Recreation and
Welcome Party wellness initiative relating to Wellness
mindfulness, self care, and
healthy habits
QPR Gatekeeper 9/10/2026 24 Handouts about drug myths Counseling
Suicide Prevention and facts, tips for cutting Center

down on drinking and the
intersection between mental
health and substance use

* Number of attendees without noted designation represents blended attendance of students, faculty, and

staff.
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Section 5: Alcohol and Other Drug Policy Violations, Sanctions, and AOD Related
Deaths

Overview

PPSC maintains a Campus Police Department staffed by fully certified law enforcement officers.
PPSC police officers issue citations or summons and execute arrests for drug and alcohol
violations on PPSC campuses.

Reported violations involving students are managed in accordance with the Code (administered by
the Dean of Students Office). The Dean of Students can refer students to the Counseling Center
but cannot mandate such referrals as a disciplinary sanction, nor can they have access to
confidential information that may be derived from a student’s accessing support through the
Counseling Center.

Summary of Violations and Sanctions

Information on drug and alcohol incidents is included in PPSC’s Annual Security Reports and
crime blotter, both available online at the Campus Police webpage.

The information provided in the tables on the following pages reflects the actual numbers of
alcohol or drug violations reported to and acted upon by the PPSC Campus Police Department,
those reported to and acted upon by the Human Resource Services Department, and alcohol/drug-
related Code violations reported to and acted upon by the Dean of Students Office.

Incidents, Arrests/Citations, and Referrals by PPSC Department of Campus Police

ALCOHOL VIOLATIONS, ARRESTS/CITATIONS, & REFERRALS

AY 2025 AY 2026
Alcohol Violations
Centennial Campus 0 0
Rampart Range Campus 0 0
Downtown Studio Campus 0 0
Center for Healthcare Education and Simulation 0 1
TOTAL 0 1
Alcohol Arrests Made or Citations/Summons Issued
Centennial Campus 0 0
Rampart Range Campus 0 0
Downtown Studio Campus 0 0
Center for Healthcare Education and Simulation 0 0
TOTAL 0 0
Alcohol Referrals for Student/Employee Disciplinary Action
Centennial Campus 0 0
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Rampart Range Campus 0 0
Downtown Studio Campus 0 0
Center for Healthcare Education and Simulation

TOTAL 0 0

DRUG VIOLATIONS, ARRESTS/CITATIONS, & REFERRALS

AY 2025 AY 2026
Drug Violations

Centennial Campus 1 2
Rampart Range Campus 0 0
Downtown Studio Campus 0 1
Center for Healthcare Education and 0 0
Simulation

TOTAL 1 3

Drug Arrests Made or Citations/Summons Issued

Centennial Campus 1 3
Rampart Range Campus 0 0
Downtown Studio Campus 0 0
Center for Healthcare Education and Simulation 0 0
TOTAL 1 3
Drug Referrals for Student/Employee Disciplinary Action

Centennial Campus 0 0
Rampart Range Campus 0 0
Downtown Studio Campus 0 0
Center for Healthcare Education and Simulation

0 0
TOTAL 0 0

AOD Code Reports, Violations, and Sanctions by Dean of Students

ALCOHOL REPORTS, VIOLATIONS, & SANCTIONS
AY 2025 AY 2026
Alcohol Reports

Centennial Campus
Rampart Range Campus
Downtown Studio Campus
Off-Campus (College-Sponsored Travel/Activities)
Center for Healthcare Education and Simulation
TOTAL

S OO O OO
SO O O OO

Alcohol Violations

(e
S

Centennial Campus
Rampart Range Campus
Downtown Studio Campus 0 0

(e
S
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Off-Campus (College-Sponsored Travel/Activities) 0
Center for Healthcare Education and Simulation
TOTAL

o O
o O

Alcohol Sanctions
Suspension
Warning
Probation
Unresolved
Unfounded
TOTAL

S OO O OO
S OO O OO

DRUG REPORTS, VIOLATIONS, & SANCTIONS
AY 2025 AY 2026

Drug Reports
Centennial Campus 3 0
Rampart Range Campus 0 0
Downtown Studio Campus 0 0
Off-Campus (College-Sponsored Travel/Activities) 0 0
Online Course Offering 0 0
Center for Healthcare Education and Simulation 0 0
TOTAL 3 0
Drug Violations
Centennial Campus 0 0
Rampart Range Campus 0 0
Downtown Studio Campus 0 0
Off-Campus (College-Sponsored Travel/Activities) 0 0
Center for Healthcare Education and Simulation 0 0
TOTAL 0 0
Drug Sanctions
Suspension 0 0
Warning 0 0
Probation 0 0
Unresolved 1 0
Unfounded 0 0
TOTAL 1 0

Alcohol and Other Drug Related Deaths

During this biennium there were no AOD deaths reported.
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Section 6: AOD Program Goals, Objectives, and Achievements for Biennial Review
Period

Consistent with the goals set forth in the previous biennial report, the College focused on
presenting materials and programs that were engaging and meaningful to their respective
audiences and became intentional in the assessment of learning that occurred as a result of
participation in said events. The College aims to equip every member of its community with
information about AOD and the consequences associated with abusing AOD so they can make
choices that will support their individual goals and the College’s aspirations toward maintaining a
healthy campus community.

The College persisted in its interdisciplinary approach to the AOD education of the campus
community. This was evidenced in the activities noted in the Summary of Activities.

Section 7: Recommendations for Alcohol and Other Drug Abuse Prevention
Efforts

Alcohol and Other Drug Abuse Prevention Programs and Services

1. Student Engagement and Leadership will continue to develop, support, and assess campus-
wide events to promote AOD awareness, with a goal of one event per semester.
Promotional efforts include:

e Setting up information tables at student fairs. Student Engagement and Leadership hosts
a table at the Club Fair each semester.
e Health and wellness promotion events.

2. The Counseling Center will continue to make available to PPSC students their brief
intervention counseling services, Alcohol and Drug Educational Awareness handouts, and
information on community resources pertaining to treatment programs and support groups.
The Counseling Center will also partner with other departments in providing workshops
regarding AOD and mental illness.

3. The Recreation and Wellness office will continue their partnership with the Colorado
Alcohol and Drug Educators coalition to support informational programming surrounding
AQOD and student resource sharing.

4. AOD education directed to students and employees will occur at least biannually.

5. PPSC HRS will continue its, “You Report It, We’ll Sort It” program to encourage
students, staff, and faculty to report anything of concern, to include persons who appear
to be intoxicated or under the influence of drugs or alcohol. This program is included in
new-hire orientations and faculty Professional Development Week sessions.
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6. PPSC HRS will develop material aimed at enhancing the College community’s “culture of
caring” when it comes to dealing with students, staff, or faculty struggling with substance
abuse. This will be included in programming (e.g., Employee Health Fair, Campus Safety
Fair).

General Recommendations

Examining students and employees’ motivation to use AOD could inform PPSC’s AOD education
plan and enhance the efficacy of its AOD programming. In a greater push for data collection,
application, and analysis, the Recreation and Wellness office will maintain copies of the Student
Wellness Survey to better assess a student’s motivating factors for AOD consumption. Based on
current data, only 3% of PPSC students report struggling with substance abuse, driving wellness
programming to focus more on factors that may lead to substance abuse instead, such as stress,
lack of connection, family or other academic concerns.

The Student Wellness Survey is in direct response to one of the College’s larger challenges to
assess the effectiveness of its programming related to AOD abuse prevention within the
community. Once there is a clear sense of why people use AOD, the College is better positioned
to offer healthier alternatives.

To that end, the recommendations are as follows:

1. Departments will continue to coordinate efforts aimed at disrupting the culture of AOD
abuse amongst college students in addition to providing education related to prevention,
intervention, and harm reduction.

2. The College will continue to keep PPSC-sponsored travel for classes and student
organizations alcohol- and drug-free.
a. Please note that there are different parameters for college-sponsored study abroad programs.

3. Continue to develop and implement methods for measuring and tracking AOD prevention outreach
efforts.

4. Evaluate ongoing efforts to assess effectiveness and modify efforts accordingly to
maximize outreach and behavioral and attitudinal modification.

5. Leverage the assessment process in order to replicate successes and mitigate
challenges associated with AOD-related programming.

6. Develop programming related to isolating campus constituents’ motivations for AOD use
so the College can enhance its efforts toward educating the campus community with the
intent of disrupting unhealthy behaviors.
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Sanctions for Alcohol and Other Drug Policy Violations

1. As reported in prior biennial reports, the Dean of Students Office partnered with the
Counseling Center to augment the support offered to students who were found responsible
for violating the College’s Code related to AOD concerns. The enhanced support included
a release that would be signed by an implicated student, permitting the Counseling Center
to share follow-up information with the Dean of Students Office about whether or not a
student had completed the referral process. As this is a specific, limited release, the
student’s expectation of confidentiality remains intact.

a. The Counseling Center and the Dean of Students Office continue to monitor the efficacy
of this particular tool with attention toward whether it may be improved for the coming
biennium.

b. A copy of the release form is provided in this report. (See Appendix C: Release of Information:
Dean of Students/Counseling Center )

2. The Dean of Students Office has partnered with the Counseling Center to investigate
alternative learning opportunities for students whose actions are found to be in violation of
the College’s Code related to AOD.

3. The response to employees of the College who find themselves in violation of AOD policy
remains static given PPSC’s relationship to the Colorado Community Colleges System
(CCCS, “the System”). Discipline for employees who are found to be in violation of the
College’s policies related to AOD may include treatment and/or corrective action, up to and
including termination. PPSC should plan regular review of best practices related to
managing AOD abuse within an employee population.

Enforcement of Drug and Alcohol Laws and Policies

The PPSC Campus Police Department has the authority to enforce all federal, state, and local laws and
official college policies related to unlawful drug and alcohol incidents.

All reports of unlawful drug and alcohol incidents will be investigated by the PPSC Campus Police
Department and PPSC HRS.

The PPSC Campus Police Department enforces all laws and college policies regarding drug and alcohol
violations. All incidents are investigated by PPSC Campus Police, which will issue summons or make
arrests as appropriate for legal violations. PPSC HRS will handle violations of college policy including
disciplinary actions.
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Additional Notes

To date, incidents of recidivism for students who have participated in the student disciplinary
process for an “Alcohol/Drugs” violation are non-existent. To further enrich student learning in
these instances, the Dean of Students Office continues to investigate online alcohol awareness
courses as a potential additional sanction, although cost remains a practical factor in obtaining
such programs. The Dean of Students Office and the Counseling Center maintain their
partnership toward locating or developing resources that would promote students’ increased
access to the College’s prevention and awareness resources for students in need of such support.

Campus Policies/Procedures Relating to Alcohol and Other Drugs

CCCS policies and the College’s procedures related to AOD abuse have been in place, with
relevant updates, for several years. In the coming biennia, PPSC would be well-advised to
examine its processes, both for effectiveness and for pertinence to the campus community. To
further enhance the College’s efforts toward encouraging the campus community to embrace
healthy attitudes and behaviors, a review schedule specific to this set of procedures should be
implemented. This would promote the visibility of the procedures and would facilitate the
maintenance process.
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Appendix A: Policy Distributed to Students, Staff, and Faculty
This appendix contains copies of the actual policies distributed to all PPSC students, staff, and faculty.

Student Right-to-Know — Drug and Alcohol Abuse Prevention

PPSC Course Catalog — Required Disclosure

This may be accessed through the College’s Student Right To Know webpage and by visiting the
Campus Police webpage.

In compliance with the Drug-Free Schools and Communities Act Amendments of 1989 (Public Law
101-226), students shall not engage in the unauthorized or unlawful manufacture, distribution,
dispensation, possession, use/abuse of alcohol and/or illicit drugs on college property or as part of
any college activity.

Any student who is convicted of the unlawful manufacture, distribution, dispensation, possession,
use, or abuse of illicit drugs or alcohol is subject to criminal penalties under local, state, or federal
law. The exact penalty assessed depends upon the nature and severity of the individual offense.

The College will impose penalties against students who violate the Drug-Free Schools and
Communities Act Amendments of 1989 (Public Law 101-226). Violators will be subject to
disciplinary action under student disciplinary policies. The sanctions include but are not limited to
probation, suspension, or expulsion from the College and referral to authorities for prosecution, as
appropriate.

Student Behavioral Expectations and Responsibilities Resolution Procedure

A link to this policy is available via the Dean of Students Office webpage.

Alcohol/Drugs: Use, being under the influence, manufacturing, possession, cultivating, distribution,
purchase, or sale of alcohol and/or drugs (illegal and/or dangerous or controlled substance) and/or
alcohol/drug paraphernalia while on college-owned or College-controlled property, and/or at any
function authorized or supervised by the College, and/or in state owned or leased vehicles.

PPSC Clubs and Organizations Handbook - DRUG & ALCOHOL POLICIES

In compliance with the Drug-Free Schools and Communities Act Amendment of 1989 (Public Law
101-226), students, staff, or faculty shall not engage in the unauthorized or unlawful manufacture,
distribution, dispensation, possession, use/abuse of alcohol and/or illicit drugs of any kind or any
amount on college property or as part of any college sponsored activity on or off campus. This
prohibition applies even if the Colorado Department of Public Health and Environment (CDPHE)
has issued a Medical Marijuana Registry identification card to an individual, permitting that
individual to possess a limited amount of marijuana for medicinal purposes. Those with medical
marijuana cards are not permitted to use medical marijuana on campus. These prohibitions cover any
individual's actions which are part of any college activities, including those occurring while on
college property or in the conduct of college business away from the campus.
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CRS 18-18-404: ALCOHOL VIOLATIONS/DRUG VIOLATIONS

Federal and state laws govern the use and possession of controlled substances. Excerpt from
Colorado Revised Statute (CRS) 18-18-404:

Students

Students who are found to be in violation of this policy will be subject to discipline in accordance
with the administration of the PPSC Code of Student Behavioral Expectations and Responsibilities
(Code); the disciplinary response ranges from a warning through expulsion from the College. As is
the case for many universities and colleges across the United States, AOD efforts directed to PPSC
students focus on harm reduction, recognizing the reality of AOD abuse among late adolescents and
young adults in this country. At the same time, PPSC fully supports those who choose to remain
abstinent from the use of alcohol or other drugs. The College is committed to disrupting the culture
of AOD abuse that is common among American college students.

Laws and Statutes

Federal and state laws govern the use and possession of controlled substances. Excerpt from
Colorado Revised Statute (CRS) 18-18-404: Except as is otherwise provided for offenses concerning
marijuana and marijuana concentrate in sections 18-18-406 and 18-18-406.5, any person who uses
any controlled substance, except when it is dispensed by or under the direction of a person licensed
or authorized by law to prescribe, administer, or dispense the controlled substance for bona fide
medical needs, commits a level 2 drug misdemeanor. Colo. Rev. Stat. § 18-18-404

Excerpts from Colorado Revised Statute (CRS) 18-18-405:

Except as authorized by part 1 of article 280 of title 12, part 2 of article 80 of title 27, or part 2 or 3
of this article 18, it is unlawful for any person knowingly to manufacture, dispense, sell, or
distribute, or to possess with intent to manufacture, dispense, sell, or distribute, a controlled
substance; or induce, attempt to induce, or conspire with one or more other persons, to manufacture,
dispense, sell, distribute, or possess with intent to manufacture, dispense, sell, or distribute, a
controlled substance; or possess one or more chemicals or supplies or equipment with intent to
manufacture a controlled substance.

Colo. Rev. Stat. § 18-18-405

Except as specifically authorized under Colorado law, it is unlawful for any person knowingly to
manufacture, dispense, sell, or distribute, or to possess with intent to manufacture, dispense, sell, or
distribute, a controlled substance; or induce, attempt to induce, or conspire with one or more other
persons, to manufacture, dispense, sell, distribute, or possess with intent to manufacture, dispense,
sell, or distribute, a controlled substance; or possess one or more chemicals or supplies or equipment
with intent to manufacture a controlled substance.

Except as is otherwise provided for offenses concerning marijuana and marijuana concentrate in

and for offenses involving minors, any person who violates the foregoing prohibition commits a
Felony Offense. All drug possession charges and penalties are classified by Schedule, except for
marijuana possession.
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Substance/Drug Charge Potential Sentence for Possession:

18-1.3-501. Misdemeanors classified - drug misdemeanors and drug petty offenses classified -
penalties - legislative intent - definitions. (1) (a) Except as otherwise provided in subsection (1)(d) of
this section, for offenses committed prior to March 1, 2022, misdemeanors are divided into three
classes that are distinguished from one another by the following penalties that are authorized upon
conviction except as provided in subsection (1.5) of this section:

Class maximum Sentence: 1) Eighteen months imprisonment, or five thousand dollars fine, or
both; 2) 364 days imprisonment, or one thousand dollar fine, or both; 3) Six months imprisonment,
or seven hundred fifty dollar fine, or both.

(a.5) Except as otherwise provided in subsection (1)(d) of this section, for offenses committed on
or after March 1, 2022, misdemeanors are divided into two classes that are distinguished from one
another by the following penalties that are authorized upon conviction:

Class Maximum Sentence: 1) 364 days imprisonment, not more than a one thousand dollar fine, or
both; 2) 120 days imprisonment, not more than a seven hundred fifty dollar fine, or both.

(c.5) The maximum consecutive sentence to the county jail for misdemeanor crimes charged in a single
case is twenty-four months.

(3)(a) The general assembly hereby finds that certain misdemeanors committed prior to March 1,
2022, which are listed in subsection (3)(b) of this section, present an extraordinary risk of harm to
society and therefore, in the interest of public safety, the maximum sentence for such
misdemeanors shall be increased by six months.

Other Drugs

The sale, manufacture, distribution, use, and/or possession of illegal drugs are prohibited. Although
possession and use of marijuana consistent with the requirements of the Colorado Constitution is no
longer a crime in the State of Colorado, the possession and use of marijuana remains illegal under
federal law. Consistent with federal law, including the Controlled Substances Act and the Drug-
Free Schools and Communities Act, the use and/or possession of marijuana continues to be
prohibited while a student is on college owned or college-controlled property, and/or any function
authorized or supervised by the College and/or in state owned or leased vehicles.

This prohibition applies even if the Colorado Department of Public Health and Environment
(CDPHE) has issued a Medical Marijuana Registry identification card to an individual, permitting
that individual to possess a limited amount of marijuana for medicinal purposes. Those with

medical marijuana cards are not permitted to use medical marijuana on campus.

18-13-122. Illegal possession or consumption of ethyl alcohol or marijuana by an underage
person--illegal possession of marijuana paraphernalia by an underage person--definitions--
adolescent substance abuse prevention and treatment fund--legislative declaration
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(1)(a) The general assembly finds and declares that it is necessary for the state of Colorado to
educate Colorado youth about the dangers of early use of alcohol and marijuana, to actively
promote programs that prevent the illegal use of alcohol and marijuana, and to teach Colorado
youth about responsible use and the healthy choices available to an adult once he or she is able to
legally consume alcohol or marijuana.

(b) The Colorado general assembly finds it is necessary for the state of Colorado to provide more
adolescent substance abuse education and treatment in a developmentally, intellectually, and
socially appropriate manner. Therefore, it is necessary to create the adolescent substance abuse
prevention and treatment fund for that purpose.

(2) As used in this section, unless the context otherwise requires:

(a) “Establishment” means a business, firm, enterprise, service or fraternal organization, club,
institution, entity, group, or residence; any real property, including buildings and improvements,
connected therewith; and any members, employees, and occupants associated therewith.

(b) “Ethyl alcohol” means any substance which is or contains ethyl alcohol.

(c) “Marijuana” has the same meaning as in section 16(2)(f) of article XVIII of the Colorado
constitution.

(d) “Marijuana paraphernalia” has the same meaning as marijuana accessories in section
16(2)(g) of article XVIII of the Colorado constitution.

(e) “Possession of ethyl alcohol” means that a person has or holds any amount of ethyl alcohol
anywhere on his or her person or that a person owns or has custody of ethyl alcohol or has ethyl
alcohol within his or her immediate presence and control.

(f) “Possession of marijuana” means that a person has or holds any amount of marijuana
anywhere on his or her person or that a person owns or has custody of marijuana or has marijuana
within his or her immediate presence and control.

(g) “Private property” means any dwelling and its curtilage which is being used by a natural
person or natural persons for habitation and which is not open to the public and privately

owned real property which is not open to the public. “Private property” shall not include:

(I) Any establishment which has or is required to have a license pursuant to article 46, 47, or 48
of title 12, C.R.S.;

(I Any establishment which sells ethyl alcohol or upon which ethyl alcohol is sold; or

(II) Any establishment which leases, rents, or provides accommodations to members of the
public generally.

(3)(a) Except as described by section 18-1-711 and subsection (6) of this section, a person under
twenty- one years of age who possesses or consumes ethyl alcohol anywhere in the state of
Colorado commits illegal possession or consumption of ethyl alcohol by an underage person.
Illegal possession or consumption of ethyl alcohol by an underage person is a strict liability offense.

(b) Except as described by section 14 of article XVIII of the Colorado constitution and
section 18-18-406.3, a person under twenty-one years of age who possesses one ounce or less
of marijuana or consumes marijuana anywhere in the state of Colorado commits illegal
possession or consumption of marijuana by an underage person. Illegal possession or
consumption of marijuana by an underage person is a strict liability offense.

PPSC DFSCA Biennial Report 2026 32



(c) Except as described by section 14 of article XVIII of the Colorado constitution and section
18-18-406.3, a person under twenty-one years of age who possesses marijuana paraphernalia
anywhere in the state of Colorado and knows or reasonably should know that the drug
paraphernalia could be used in circumstances in violation of the laws of this state commits illegal
possession of marijuana paraphernalia by an underage person. Illegal possession of marijuana
paraphernalia by an underage person is a strict liability offense.

(d) A violation of this subsection (3) is an unclassified petty offense.

(4)(a) Upon conviction of a first offense of subsection (3) of this section, the court shall sentence
the underage person to a fine of not more than one hundred dollars, or the court shall order that the
underage person complete a substance abuse education program approved by the office of
behavioral health in the department of human services, or both.

(b) Upon conviction of a second offense of subsection (3) of this section, the court shall
sentence the underage person to a fine of not more than one hundred dollars, and the court shall
order the underage person to:

() Complete a substance abuse education program approved by the office of behavioral health
in the department of human services.

(I) If determined necessary and appropriate, submit to a substance abuse assessment approved
by the office of behavioral health in the department of human services and complete any
treatment recommended by the assessment; and

(IIT) Perform up to twenty-four hours of useful public service, subject to the conditions and
restrictions specified in section 18-1.3-507.

(c) Upon conviction of a third or subsequent offense of subsection (3) of this section, the
court shall sentence the defendant to a fine of up to two hundred fifty dollars, and the court
shall order the underage person to:

() Submit to a substance abuse assessment approved by the office of behavioral health in
the department of human services and complete any treatment recommended by the
assessment; and

(I) Perform up to thirty-six hours of useful public service, subject to the conditions and
restrictions specified in section 18-1.3-507.

(d) Nothing in this section prohibits a prosecutor from entering into a diversion or deferred
judgment agreement with any underage person for any offense under this section, and prosecutors
are encouraged to enter into those agreements when they are consistent with the legislative
declaration of this section and in the interests of justice.
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(e) A person convicted of a violation of this section is subject to an additional penalty
surcharge of twenty-five dollars, which may be waived by the court upon a showing of
indigency, that shall be transferred to the adolescent substance abuse prevention and
treatment fund created pursuant to subsection (18) of this section.

(5) Itis an affirmative defense to the offense described in subsection (3)(a) of this section that
the ethyl alcohol was possessed or consumed by a person under twenty-one years of age under
the following circumstances:

(a) While such person was legally upon private property with the knowledge and consent of the
owner or legal possessor of such private property and the ethyl alcohol was possessed or
consumed with the consent of his or her parent or legal guardian who was present during such
possession or consumption.

(b) When the existence of ethyl alcohol in a person's body was due solely to the ingestion of

a confectionery which contained ethyl alcohol within the limits prescribed by section 25-5-
410(1)(1)(ID),

C.R.S .; or the ingestion of any substance which was manufactured, designed, or intended
primarily for a purpose other than oral human ingestion; or the ingestion of any substance which
was manufactured, designed, or intended solely for medicinal or hygienic purposes; or solely
from the ingestion of a beverage which contained less than one-half of one percent of ethyl
alcohol by weight; or

(c) The person is a student who:

(I) Tastes but does not imbibe an alcohol beverage only while under the direct

supervision of an instructor who is at least twenty-one years of age and employed by a
post-secondary school.

(I) Is enrolled in a university or a post-secondary school accredited or certified by an agency
recognized by the United States department of education, a nationally recognized accrediting
agency or association, or the “Private Occupational Education Act of 19817, article 64 of title 23;
(IIT) Is participating in a culinary art, food service, or restaurant management degree program; and
(IV) Tastes but does not imbibe the alcohol beverage for instructional purposes as a part of a
required course in which the alcohol beverage, except the portion the student tastes, remains under
the control of the instructor.

(6) The possession or consumption of ethyl alcohol or marijuana shall not constitute a violation
of this section if such possession or consumption takes place for religious purposes protected by
the first amendment to the United States constitution.

(7)(a) An underage person is immune from arrest and prosecution under this section if he or she
establishes the following:

() The underage person called 911 and reported in good faith that another underage person was in
need of medical assistance due to alcohol or marijuana consumption.

(I) The underage person who called 911 provided his or her name to the 911 operator.

(IIT) The underage person was the first person to make the 911 report; and
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(IV) The underage person who made the 911 call remained on the scene with the underage
person in need of medical assistance until assistance arrived and cooperated with medical
assistance or law enforcement personnel on the scene.

(b) The immunity described in paragraph (a) of this subsection (7) also extends to the underage
person who was in need of medical assistance due to alcohol or marijuana consumption if the
conditions of said paragraph (a) are satisfied.

(8) Prima facie evidence of a violation of subsection (3) of this section shall consist of:

(a) Evidence that the defendant was under twenty-one years of age and possessed or consumed
ethyl alcohol or marijuana or possessed marijuana paraphernalia anywhere in this state; or

(b) Evidence that the defendant was under the age of twenty-one years and manifested any

of the characteristics commonly associated with ethyl alcohol intoxication or impairment or
marijuana impairment while present anywhere in this state.

(9) During any trial for a violation of subsection (3) of this section, any bottle, can, or any other
container with labeling indicating the contents of such bottle, can, or container shall be admissible
into evidence, and the information contained on any label on such bottle, can, or other container
shall be admissible into evidence and shall not constitute hearsay. A jury or a judge, whichever is
appropriate, may consider the information upon such label in determining whether the contents of
the bottle, can, or other container were composed in whole or in part of ethyl alcohol or
marijuana. A label which identifies the contents of any bottle, can, or other container as “beer”,

CEAN 1Y b1 9% ¢ 99 ¢

“ale”, “malt beverage”, “fermented malt beverage”, “malt liquor”, “wine”, “champagne”,
“whiskey” or “whisky”, “gin”, “vodka”, “tequila”, “schnapps”, “brandy”, “cognac”, “liqueur”,
“cordial”, “alcohol”, or “liquor” shall constitute prima facie evidence that the contents of the

bottle, can, or other container was composed in whole or in part of ethyl alcohol.

(10) A parent or legal guardian of a person under twenty-one years of age or any natural person
who has the permission of such parent or legal guardian may give or permit the possession and
consumption of ethyl alcohol to or by a person under twenty-one years of age under the
conditions described in paragraph (a) of subsection (5) of this section. This subsection (10) shall
not be construed to permit any establishment which is licensed or is required to be licensed
pursuant to article 46, 47, or 48 of title 12,

C.R.S., or any members, employees, or occupants of any such establishment to give, provide,
make available, or sell ethyl alcohol to a person under twenty-one years of age.

(11) Nothing in this section shall be construed to prohibit any statutory or home rule
municipality from enacting any ordinance which prohibits persons under twenty-one years of
age from possessing or consuming ethyl alcohol or marijuana or possessing marijuana
paraphernalia, which ordinance is at least as restrictive or more restrictive than this section.

(12) Nothing in this section shall be construed to limit or preclude prosecution for any offense
pursuant to article 46, 47, or 48 of title 12, C.R.S., except as provided in such articles.

(13) Sealing of record. (a) Upon dismissal of a case pursuant to this section after completion of
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a deferred judgment or diversion or any other action resulting in dismissal of the case or upon
completion of the court-ordered substance abuse education and payment of any fine for a first
conviction of subsection (3) of this section, the court shall immediately order the case sealed and
provide to the underage person and the prosecutor a copy of the order sealing the case for
distribution by the appropriate party to all law enforcement agencies in the case.

(b) Upon the expiration of one year from the date of a second or subsequent conviction for a
violation of subsection (3) of this section, the underage person convicted of such violation may
petition the court in which the conviction was assigned for an order sealing the record of the
conviction. The petitioner shall submit a verified copy of his or her criminal history, current
through at least the twentieth day prior to the date of the filing of the petition, along with the
petition at the time of filing, but in no event later than the tenth day after the petition is filed. The
petitioner shall be responsible for obtaining and paying for his or her criminal history record.
The court shall grant the petition if the petitioner has not been arrested for, charged with, or
convicted of any felony, misdemeanor, or petty offense during the period of one year following
the date of the petitioner's conviction for a violation of subsection (3) of this section.

(14) The qualitative result of an alcohol or marijuana test or tests shall be admissible at the trial of
any person charged with a violation of subsection (3) of this section upon a showing that the
device or devices used to conduct such test or tests have been approved as accurate in detecting
alcohol or marijuana by the executive director of the department of public health and environment.
(15) Official records of the department of public health and environment relating to the
certification of breath test instruments, certification of operators and operator instructors of breath
test instruments, certification of standard solutions, and certification of laboratories shall be
official records of the state. Copies of such records, attested by the executive director of the
department of public health and environment or his or her designee and accompanied by a
certificate bearing the official seal for said department, which state that the executive director of
the department has custody of such records, shall be admissible in all courts of record and shall
constitute prima facie evidence of the information contained in such records. The official seal of
the department described in this subsection (15) may consist of a watermark of the state seal
within the document.

(16) In any judicial proceeding in any court of this state concerning a charge under subsection (3)
of this section, the court shall take judicial notice of methods of testing a person's blood, breath,
saliva, or urine for the presence of alcohol or marijuana and of the design and operation of devices
certified by the department of public health and environment for testing a person's blood, breath,
saliva, or urine for the presence of alcohol or marijuana. This subsection (16) shall not prevent the
necessity of establishing during a trial that the testing devices were working properly and that such
testing devices were properly operated. Nothing in this subsection (16) shall preclude a defendant
from offering evidence concerning the accuracy of testing devices.

(17) A law enforcement officer may not enter upon any private property to investigate any
violation of this section without probable cause.

(18) Cash fund. The surcharge collected pursuant to subsection (4)(e) of this section must be
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transmitted to the state treasurer, who shall credit the same to the adolescent substance abuse
prevention and treatment fund, which is created and referred to in this section as the “fund”.
Money in the fund is subject to annual appropriation by the general assembly to the office of
behavioral health in the department of human services, established in article 80 of title 27, for
adolescent substance abuse prevention and treatment programs. The office of behavioral health is
authorized to seek and accept gifts, grants, or donations from private or public sources for the
purposes of this section. All private and public money received through gifts, grants, or donations
must be transmitted to the state treasurer, who shall credit the same to the fund. Any unexpended
money in the fund may be invested by the state treasurer as provided by law. All interest and
income derived from the investment and deposit of money in the fund must be credited to the fund.
Any unexpended and unencumbered money remaining in the fund at the end of a fiscal year
remains in the fund and must not be credited or transferred to the general fund or another fund.

PPSC Campus Police Web Page — Drugs and Alcohol
Available at: https://www.pikespeak.edu/campus-police

The Law

Pikes Peak State College is a state system community college governed by the State Board for
Community Colleges and Occupational Education (SBCCOE). Board Policy requires the College to
comply with the Drug Free Schools and Communities Amendments of 1989 (PL 101-226 in Federal
law). A copy of this law is on file in the Human Resources Services and the Student Engagement
and Leadership Office for your reference. The College disseminates the following information in
support of its drug- and alcohol-abuse prevention program:

Standard of Conduct

Students and employees shall not engage in the unauthorized or unlawful manufacture, distribution,
dispensation, possession, use/abuse of alcohol and/or illicit drugs on college property or as a part of any
college activity.

Legal Sanctions

There are legal sanctions for violations of the Standard of Conduct. Any student or employee who is
convicted of the unlawful manufacture, distribution, dispensation, possession, use or abuse of illicit
drugs or alcohol is subject to criminal penalties under local, state, or federal law. The exact penalty
assessed depends upon the nature and severity of the individual offense.

College Penalties

The College will impose penalties against students and employees who violate the Standards of
Conduct. Violators will be subject to disciplinary action under employee and student disciplinary
policies and procedures. The sanctions include, but are not limited to, probation, suspension or
expulsion from the College or probation, suspension or termination of employment; and criminal
charges brought by the institution.
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Health Risks

Mpyriad health risks are associated with drug- and alcohol abuse. Risks include but are not limited to
malnutrition, brain damage, heart disease, pancreatitis, cirrhosis of the liver, mental illness, death,
low birth-weight babies, and babies born with drug addictions.

Personal relationships, family dynamics, and the ability to work and study are also at risk. Further
information on health risks is available in the Human Resource Services Office and the Student
Engagement and Leadership Office via brochures, videos, and educational programs presented
throughout the year.

1llegal Substances

A listing of controlled substances is on file for community reference in both the Human Resource
Services Office and the Student Engagement and Leadership Office.

Referral Resources
Referral for counseling, treatment, rehabilitation, and re-entry programs is available through the

College and throughout the community. Below is a partial list of available resources. (See Appendix
B: National Resources Shared with PPSC Faculty, Staff and Students for a more exhaustive list):

Human Resource Services Office - Room B-200, 719-502-2600

El Paso County Health Dept., Drug & Alcohol treatment Clinic - 719-578-3150

Pikes Peak Mental Health Center-Chemical Dependency (24 hrs.) - 719-635-7000

Alcoholics Anonymous (24 hrs.) - 719-573-5020

Narcotics Anonymous - 719-637-1580

Cocaine Anonymous Hotline - (719) 448-0110

Recovered (formerly operated by the National Council on Alcoholism and Drug Dependence)
provides resources for AOD addiction support.

Campus community members may also consult directories (online or printed) for a listing of
all private and community-based programs. Check listings under "Alcoholism Treatment" and
"Drug Abuse Information and Treatment."

PPSC 2024 and 2025 Annual Security Reports

The following information is contained in the annual campus security reports required under the
Clery Act:

DRUGS AND ALCOHOL ON CAMPUS OR AS PART OF ANY COLLEGE ACTIVITY

In compliance with the Drug-Free Schools and Communities Act Amendment of 1989 (Public Law
101- 226), students, staff, or faculty shall not engage in the unauthorized or unlawful manufacture,
distribution, dispensation, possession, use/abuse of alcohol and/or illicit drugs on college property
or as part of any college activity.

Any student, staff, or faculty who are convicted of the unlawful manufacture, distribution,
dispensation, possession, use, or abuse of illicit drugs or alcohol is subject to criminal penalties under
local, state, or federal law. These penalties range in severity from a fine of $100 up to
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$8,000,000 and/or life imprisonment. The exact penalty assessed depends upon the nature and the
severity of the individual offense. The possession and/or consumption of alcohol by a minor is
addressed in Appendix A, 18-13-122.

The College will impose penalties against students who violate the Drug-Free Schools and
Communities Act Amendments of 1989 (Public Law 101-226). Violators will be subject to disciplinary
action under student disciplinary policies. The sanctions include but are not limited to probation,
suspension, or expulsion from the College, termination of employment, and referral to authorities for
prosecution, as appropriate.

Employees may be subject to corrective and/or disciplinary action as per State Personnel Rules and
Regulations, up to and including termination.

Health Risks

Mpyriad health risks are associated with drug and alcohol abuse. Risks include but are not limited to
malnutrition, brain damage, heart disease, pancreatitis, cirrhosis of the liver, mental illness, death,
low birth weight babies, and babies with drug addictions. Personal relationships, family dynamics,
ability to work and study are also at risk. Further information on health risks is available in the
Human Resource Services Office and the Student Engagement and Leadership Office via
brochures, videos, and educational programs presented throughout the year.

Treatment and Referral

Referral for counseling, treatment, rehabilitation and treatment programs can be found at the Human
Resource Services Office, Student Engagement and Leadership Offices, or throughout the
community. Referral programs and resources can be found in Appendix B: National Resources
Shared with PPSC Faculty, Staff and Students for a more exhaustive list.
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State Board of Community Colleges and Occupational Education (SBCCOE)

STATE BOARD FOR COMMUNITY COLLEGES AND
OCCUPATIONAL EDUCATION

DRUG-FREE WORKPLACE

BP 3

APPROVED: February 9, 1989
EFFECTIVE: February 2, 1939
REPEALED: September 14, 2000
READOPTED: August 25, 2001
REVISED: February 13, 2019

REFERENCES:
Drog-Free Workplace Act of 1988, 102, Stat. 4304
Dug-Free Schools and Commumities Act Amendments of 1989 {Eﬂ USC 10111)

Controlled Substances Act of 1970 (21 USC, Sec. 801 et. seq.) and Regulations
Colorado Revised Statutes Section 42-4-1301 and Sar:h.nnsmq& 18-203 through %’I

System President’s Procedure 5P 3-24, Dinug-Free Workplace

Board Policy 19-30 Drug Free Schools

State Personnel Board Rules and Personnel Director’s Admimstrative Procedures

APPROVED:

/ Dr. Byron MeClenney /
D, Byron MecClenney, Chair

Policy Statement

The wmlawful manufacture, distnbution, dispensation, possession, or nse of a controlled substance is prohibited
in the workplace.

Scope
This policy applies to all employees in the Colorado Community College System (CCCS or System).
Sanctions

Observance of this policy is a condition of employment and violation of such will subject the employee to
appropnate disciplmary action up to and mehoding temunation.

Reporting of Charges/Convictions
Any employee who 15 charged with or comacted of a criminal drug violation or vielation mvolving alcohol

occuming in the workplace or while performung job duties must notify their Human Fesources office as outlined
in 5P 3-24, Drug-Free Workplace, which may mgger additional notification requirements upon the System

PPSC DFSCA Biennial Report 2026



Colorado Community College System Drug-Free Workplace
DRUG-FREE WORKPLACE

SP 3-24

EFFECTIVE: April 20, 1989
REVISED: July 1, 1997
RETITLED: September 14, 2000
RETITLED: August 25,2001
REVISED: January 10, 2019
REVISED: June 17, 2019

REFERENCES:

Drug-Free Workplace Acts of 1988 and 1998 (41 USC, Sec. 81)

Drug-Free Schools and Communities Act Amendments of 1989 (20 USC 10111)
Controlled Substances Act of 1970 (21 USC, Sec. 801 et. seq.) and Implementing
Regulations Colorado Revised Statutes Section 42-4-1301 and Sections 18-18-203
through 207

Board Policy 3-24, Drug-Free Workplace

Board Policy 19-30 Drug Free Schools

State Personnel Board Rules and Personnel Director’s Administrative Procedures
APPROVED:

/ Joseph A. Garcia /
Joseph A. Garcia,

Chancellor Application

This procedure applies to all employees, as defined in BP 3-10, and volunteers in the Colorado
Community College System (CCCS or System)

Basis

CCCS is committed to protecting the safety, health and well-being of its employees, students,
authorized volunteers, guests, and visitors through implementation of this procedure outlining the
requirements for drug-free awareness programs at each College and the System Office.

Employees impaired by alcohol, controlled substances, or other drugs including prescription and
nonprescription medications during work hours may pose safety and health risks. It is the System’s
intent to comply with each of the provisions of the Drug-Free Workplace Acts of 1988 and 1998
which prohibit the unlawful manufacture, distribution, dispensation, possession and/or use of a
controlled substance where CCCS employees work, including while operating any state or CCCS
owned vehicles or while conducting business for or representing CCCS. Additionally, it is the
intent of CCCS to comply with the Drug-Free Schools and Communities Act Amendments as
outlined in Board Policy (BP) and System President’s Procedure (SP) 19-30, Drug Free Schools
All employees are encouraged to report dangerous behavior or evidence of impairment in the
workplace to their supervisor or Human Resources Department.
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Prescription and Prescribed Medication: A written or oral order for a pharmaceutical drug for
use by a particular person given by a practitioner in the course of professional practice,
including controlled substances prescribed in accordance with the regulations promulgated by
the Director of the United States Drug Enforcement Administration, pursuant to the federal
drug abuse control laws.

Federal Sanctions
A federal agency may apply the following sanctions when an institution or organization
receiving federal grants or contracting with a federal agency fails to comply with the
provisions of the Drug-Free Workplace Act:

1. Suspend payments under the contract or grant;

2. Suspend or terminate the contract or grant;

3. Debar or prohibit the institution or organization from receiving federal grants

or contracting with the federal government for a period of up to five years.

Compliance

Compliance with the Drug-Free Workplace Act requires an institution that receives federal
grants; or that allocates federal funds to individuals; or that contracts with a federal agency;
to provide a drug-free workplace and to obtain certification from individuals receiving funds
that they will comply with applicable policies and laws related to drugs.

Students who receive grants from federal funds are required to complete the certification form
provided by the federal agency, which is the funding source.

Institutions that receive funds allocated for the Perkins Loan, College Work-Study, and
Supplemental Educational Opportunity Grant programs, must complete the annual Certification
Regarding Drug-Free Workplace Requirements provided by the United States Department of
Education.

Procedure

All employees are required to refrain from reporting to work or being subject to duty while
their ability to perform job duties is impaired due to on or off-duty use of alcohol or drugs.
This procedure applies during all work hours, whenever conducting business or representing
CCCS and while on-call. If an employee tests positive for alcohol or other drugs during work
hours, he or she may be in violation of this procedure and may be subject to disciplinary
action, up to and including termination.

Employees taking prescribed or over-the-counter medications will be responsible for
consulting the prescribing physician and/or pharmacist to ascertain whether the medication
may affect their ability to safely and efficiently perform their job duties. Any employee whose
prescription or over the counter drugs may affect job performance must contact the College’s
or System’s Human Resources office. In order to avoid unsafe workplace practices, if the use
of' a medication could compromise the safety of the employee, fellow employees or the public,
it is the employee’s responsibility to notify her/his supervisor and the supervisor must notify
Human Resources, or the employee may notify their Human Resources office directly.
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Prohibited Behavior

It is a violation of this procedure for an employee to unlawfully possess, manufacture, use, sell or
transfer, or be impaired by alcohol, marijuana, controlled substances, over-the-counter drugs, or
other intoxicants during working hours, whenever conducting business or representing the
System, and while on-call. The illegal or unauthorized use of prescription drugs is also
prohibited. If an employee tests positive for alcohol or other drugs during work hours, the
employee may be in violation of this policy.

Notification Requirements

Any employee who is charged with or convicted of a criminal drug violation occurring in the
workplace or while performing job duties must notify her/his Human Resources office in writing as
soon as possible, but no later than within five (5) calendar days of the charge or conviction.
Employees must notify their Human Resources office within the same timeframe of any charges or
convictions involving alcohol occurring in the workplace or while performing job duties, as well.

Consistent with the Drug-Free Workplace Act, upon notification from the employee pursuant to this
procedure, or actual notification from any other source that an employee has been convicted of
violating any criminal drug statute in the workplace, the Chancellor or College President or
respective designee(s) shall take the following steps:

. Within ten days of receipt of notice of the conviction, send notification of such to
appropriate federal agency(ies); and

. Within 30 days of receipt of notice of any relevant conviction, take appropriate personnel action
up to and including termination, or require the employee to satisfactorily participate in a drug
abuse assistance or rehabilitation program approved by an appropriate federal, state, local, or
other agency.
If the College or System receives notice that a classified employee has been convicted of violating a
criminal drug statute in the workplace, a copy of the College’s or System’s notification of such to
appropriate federal agencies must be forwarded to the State Personnel Director.

The System or each College receiving federal grants or contracts should refer to its contractual
requirements and grant obligations after being notified by an employee convicted of a criminal drug
crime occurring in the workplace, as many of these agreements include mandatory reporting
requirements by the College or System to a federal component.

Applicable Alcohol and Drug Testing

To ensure the accuracy and fairness of our testing program, the System’s alcohol and drug testing
vendors will comply with the model collection and drug testing standards issued by the United States
Department of Health and Human Services through state price agreements in place for substance
abuse testing.

All employees may be required to participate in reasonable suspicion testing when it is determined
by the College or System that reasonable suspicion exists to suggest that the employee is under the
influence of alcohol or drugs while on the job. Employees may be subject to post-accident testing
when they cause or contribute to accidents that seriously damage a state vehicle, machinery,
equipment, or property and/or result in an injury to the employee or another employee requiring
offsite medical attention.
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In addition to reasonable suspicion testing, some employees, depending on the nature and place of
their duties or employment, and subject to applicable law including, but not limited to, Federal
Motor Carrier Safety Administration regulations, may be subject to the following tests:

e Pre-employment

e Post-accident

e Random

e Return-to-duty

e Follow-up

e Other testing required by third-party affiliates, such as clinical sites
Testing for the presence of alcohol may be conducted by analysis of breath and/or urine. Testing for
the presence of the metabolites of drugs may be conducted by the analysis of urine.

An employee who refuses to cooperate in the testing process, or who adulterates, dilutes, tampers
with, or otherwise interferes with accurate testing may be subject to the same consequences as a
positive test. Any employee who tests positive will be given the opportunity to provide an
explanation for the positive result.

Consequences and Personnel Actions

One of the goals of this procedure is to encourage employees to voluntarily seek help with alcohol
and/or drug problems. An employee who violates this procedure may be subject to referral for
treatment. In addition, violations of this procedure may result in personnel action, up to and
including termination of employment depending on the circumstances involved.

In the case of applicants, if an individual violates this procedure, the offer of employment can be
withdrawn.

Violators of the procedure may also be referred to the appropriate authorities for prosecution
depending on the circumstances of the violation.

Return to Duty Agreements

If a college or the System determines that it is appropriate for positions requiring a commercial
driver’s license, a Return-to-Duty (RTD) agreement may be implemented when an employee
violates this procedure but remains employed or is otherwise retained by the entity. RTD work
agreements are implemented to ensure the employee abides by the provisions set forth in the RTD
agreement, while performing their job duties. An employee who violates an RTD work agreement
may be subject to corrective and/or disciplinary action, up to and including termination.

Colorado State Employee Assistance Program

The Colorado State Employee Assistance Program (C-SEAP) is available to provide consultation
regarding substance abuse issues. When an employee tests positive for alcohol, controlled
substances, or other drugs including prescription and over-the-counter drugs or otherwise violates
this procedure, and the appointing authority determines that the employee will be retained, the
College or System is encouraged to utilize the resources available through C-SEAP.
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It is the role and function of C-SEAP to:

¢ Provide initial assessment, determine and monitor the services necessary and
appropriate, and make referrals to community resources; and

e Provide return-to-duty consultation and assistance, including monitoring the
employee’s compliance and/or progress.

e Any employee referred to C-SEAP under this procedure for mandatory treatment will be
required to sign a release of information allowing C-SEAP to report progress to the
employee’s appointing authority.

An employee may seek assistance from C-SEAP at any time. The C-SEAP staff is also available for
consultation with System colleges or System regarding drug-free workplace education and training.

Confidentiality

CCCS respects the privacy of all employees. Therefore, reasonable precautions will be taken to
ensure the privacy and confidentiality of an employee throughout the testing process and to
administer procedures fairly and consistently. Access to this information is limited to those who
have a legitimate “need to know” in compliance with relevant laws and policies. All drug testing
information will be maintained in separate confidential records.

Distribution of Policy Statement and Verification

Each college and the System will require that each employee covered by this procedure receive a
copy of the Drug-Free Workplace Policy Statement, which is based on BP 3-24, and that each
employee signs an Employee Acknowledgment Form verifying receipt and acknowledging
compliance as a condition of employment.

Revising this Procedure
CCCS reserves the right to change any provision or requirement of this procedure at any time and
the change shall become effective immediately.

Drug-Free Awareness Program

The Colleges and the System shall establish drug-free awareness programs which will inform all
employees about this policy. The programs will also inform employees about the dangers of drug
abuse and about available drug counseling, rehabilitation, and employee assistance programs.

Procedures
The Chancellor shall promulgate any procedures which may be necessary to implement this policy.
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The College has adopted the following Drug & Alcohol Abuse

Prevention Program:

* Standard of Conduct

Students andor employees shall not engage in
the unauthonzed or unlawfiol manufactore,
distnbuhon, dispensaton, possession, nse/abuse
of alcohol and/or illicat drugs on college property
or a3 a part of amy College actvity.

* Legal Sanctions

There are legal sanchions for viclahons of the
Standard Code of Conduct. Any student and/or
mphgﬁmﬁcmmdnfhmhwﬁl
possession, use or abuse of dlicit drugs or
alcohol 15 subject to crimuinal penalties under
local, state, and federal law. These penalties
range m severty from a fine of $100 to
58,000,000 and’or life imprisonment The exact
penalty assessed depends upon the natue and

* College Penalties
The College will impose penalties against
students and/or emplovees who violate the above
Standard Code of Conduct. Violators will be
subject to disciplinary action and under student
and'or employvee disciplinary pohcies. The
probation, suspension. or expulsion from the
Collepe or probation, suspension, oF termunation
of employment, and referral to authorities for
prosecution, as appropriate.
| = Health Risks
A multmde of health nisks are associated with
drug and alcohol abuse. Risks mclude but are not
limited to: malmatrition, bram damage heart
disease, pancreatiis, curhosis of the liver, mental
illness, death, low birth weight babies, and
babaes with dmg addichons. Personal

relationships. famaly dynamies, ability to work
and study are also at nsk.

= Ilegal Substances
A list of controlled substances 15 available for
your reference in the Humoan Fesource Services
Office.

2\

IPII(ES PEAK

STATE COLLEGE
Drug & Alcohol
Abuse
Prevention
Program

THE LAW

Pikes Peak State College is
a state system commumity
college governed by the
State Board for
Commumity Colleges and
Occupational Education.
Board Policy requires the
college to comply with the
Drug Free Schools and
Commumities Amendments
of 1989 (PL 101-226 m
Federal Law). A copy of
this law is on file in the
Human Resource Services

office for your reference.
|

I Referral Resources

Thin formation is provsdod in compllanc o with

the Drug-Free Schools and Communities
Amendments of 1989 (PL 101-226).

Eeferral for counseling. meatment,
rehsbilitation, and re-entry programs is
availsble through the Collage:

Betferdivad

I - 1 health crisi
support 24 / 7/ 365

S44-BTR-MYND
(244-287-6063)

Connseline Center 719-502-
4782

Colorado Crizis Services
1-844-403-8255

Text “TALE" to 38255

Swicide Prevenfion Lifeline 988
o38Efeline org

aafelTell
1-877-542-SAFE (7233)
Text S2T'C0O to T38477
Mobile App:SafelTell CO

BEE-235-9475

Alccholic: Ancnvmons
Colorado Springs Area Service
Office-719-573-5020
Narcohcs ADSEYImons
T10-63T7-1580

SAATHSA National Hotline
BDO-642-4357 (HELP)

Text D28

Chat at 988lifeline org
www. samhsa gov/find-help

T19-632-0063
1-B88-4AL-ANON (1-888-425-
2668)

TESSA (Sexual
AsssultDomestic Violence
Hotline)

T19-633-3819 Safe Line
T19-633-1462 Main Line

hittps -/ www fe S5 5. oS

Bikes Peak United Wav
211 ﬂ.u:ﬁ:am’amkﬂeﬁxﬂ

llt-E:irtmml of Human Services
Child Abuse & Neglect
1-844-CO-EIDS (Hothine)
1-844-254-5437

Adult Protective Services
T10-444-5755

Humanservices elpasoco com
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PPSC Drug-Free Workplace Statement

/&N

PIKES PEAK

STATE COLLEGE
DRUG-FREE WORKPLACE STATEMENT

In 1988, Congress enacted the Drug-Free Workplace Act. This law requires employers who contract
with, or receive grants from federal agencies to certify that they will meet certain requirements fior
providing a “Drug-free workplace.® Pikes Peak 3tate College intends to comply with all provisions of
the Act. Being an agency of the State of Colorado, the College has chosen to adopt the 5tate’s polioy
with regard to substance abuse. This policy, known as the “Substance Abuse Policy™ states in part:

The State of Colorado has a vital interest in maintaining a safe, healthful and efficient working
environment for its employees, (studenis) and the public. Employees impaired by alcohol or other drugs
during working hours may pose safety and health nsks, not only to themselves, but to others.

Therefore, to ensure a safe working environment, it is the policy of the 5tate of Colorado that use of
alcohol, other drugs, or controlled substances that results in job impairment is prohibited. Likewise, it is
the policy of the 5tate of Colorado that illegal possession, manufacture, use, sale or transfer of a
controlled substance on state property or during work hours by its employees is prohibited. Violations
of this policy will be cause of management/supervisor intervention that may result in referral to
mandatory treatment and/or to comective or disciplinary actions up to and incuding termination.

Pikes Peak 512t College has in place a drug awareness program which has been designed to inform
students and employees about the dangers of drug abuse.

Az a condmion of employment, the employes wall:

(1) Abide by the terms of the statement.
(2) Motify the College of any ariminal drug statute conviction for a violation occurring in the
workplace no later than frve days after such conviction.

Employees who would like more information on counseling, rehabilitation, and/or employee
assistance programs are encouraged to contact the Vice President for Human Resource Services,
AASEEOD, at? | 3-502-2600. All such inquiries will be handled in the strictest confidence consistent with
Federal/State/College Regulations and policies.

A copy of the law, induding a list of controlled substances is available for review in the Office
of Human Resource Services, located at the Centenn@al Campus 5675 South Academy
Boulevard, Colorado Springs, CO, 80906, room B-200, 7 ° 5 502-2600.
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Employee Acknowledgement Form Drug-Free Workplace Policy Statement

EMPLOYEE ACKNOWLEDGMENT FORM DRUG-FREE WORKPLACE POLICY STATEMENT

Name of College/System
I, THE UNDERSIGNED EMPLOYEE, has received a copy of the Drug-Free Workplace Policy
Statement; and I agree to abide by the terms of the policy statement; and

I agree to notify my supervisor if I am charged with or convicted of violating a criminal drug
statute in the workplace no later than five (5) days after the date of such conviction.

Employee Name (Printed)

Employee Signature Date

PPSC Substance Abuse Procedure for Employees

SUBSTANCE ABUSE POLICY (BP 3-24): PPSC is a state system community college governed by
the State Board of Community Colleges and Occupational Education. The Board policy requires the
College to comply with the Drug Free Schools and Communities Amendments of 1989 (PL 101-226
in Federal law). Failure to follow appropriate guidelines could result in disciplinary action
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Appendix B: Emails Sent to Students and Faculty re: PPSC AOD Policies

The following information was emailed to all PPSC staff and faculty during the biennium reported in this document.

May is Mental Health Awareness Month
CSEAP will be sharing webinars and other resources to help raise awareness, reduce stigma, and focus on daily habits that strengthen
mental wellbeing. Be sure to explore the resources below:

Here are some Mental Health Tips that can help you cope with everyday stress. This guide offers quick practical strategies for
movement, sleep, screen time, and achieving calm.

Need further support?

When was the last time you checked in on your mental health or emotional wellbeing? Here's a few reasons why 5tate employees
utilize their services at CSEAP:

+ Symptoms of stress, anxiety, and depression

+ Relationship concerns

+ Workplace stressors

+ Phase of Life concerns

+ Parenting, Co-parenting

+ Grief and loss associated with death or change
+ Substance use, abuse, addiction concerns

Here is a link to the CSEAP website htips://cseap.colorado.gov/ where you can take a look at the resources available to
State employees.

If you have any questions, please let me know.

Laura

Laura Genschorck
Benefits & Risk Coordinator
Human Resource Services

r x.\:g.\h‘ﬁ-}%‘;,
Pl - Office: 719-502-2005
P I K E 5 PE A K Fax: 719-502-2601

STATE COLLEGE Main Office: 719-502-2600

4
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Anthem. 29

Live well, age well

Tips for a healthier tomorrow

Each day we age. And each day we can impact how healthy we age. No matter how old you are, even small steps
can have a huge impact not only on the length of your years but alse on the guality. Below are seven steps to healthy
aging that you can take to meet your specific health needs and personal preferences.

1 Move at your own pace

Exercise helps keep your heart and muscles strang,
your joints flexible, and your mind sharp. You can pick
activities thot you enjoy and fit in throughout your
day, ciming for up to 2.6 total hours a week” Try to
include an activity from the following categories!

« ferobic exercises that include hiking, biking,
dancing, walking, and swimming

« Strength exercises such as weightlifting, resistance
band workouts, and carrying groceries

+ Balance exercises such as tai chi or simply standing
on one foot while you're cooking

.

Flexibility exercises and stretches such as yoga or
basic stretching

2 Try to maintain a well-balanced diet
You can choose foods you enjoy thot also offer
plenty of nutrients, vitamins, and minerals! Focus
on fruits, vegetables, whole grains, lean prateins,
and healthy fats lke olive ol and nuts, Read
nutrition labels and try to limit things with added
sugars and soturated fots, Talk with your care
provider about how many calories are right for you
and then mindfully stay within that calorie budget.

2 Keep your brain engaged

Mental stimulation keeps your mind agile and

can lower the risk of cognitive decline.” You can
exercise your mind with activities like solving puzzles,
ledrning a language, skill, or gome. Getting out of
the house and going to a museum, exercise class,

or someplace new. Read books and engage in

ather habbies

Get quality sleep

Getting good sleep helps you get sick less often,
maintain o healthy weight, improve your mood,
and lower yaur risks for chranic conditions.? As yau
get clder, guality of sleep becormes even mare
important, To improve your chances of a good
might's rest?

« Maintain a regular schadule of going to bed and
waking up.

» Turn your bedroom into a calm, dark, and
cool space

= Mo electronics at least 30 minutes before bedtime,

Avoid lorge meals and alcohol before bedtime
and avoid caffeine starting in the afternoon.

Maove your body and eat well
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5 Stay social

When you stay in touch with others, it can reduce
stress, boost mood, and even strengthen your
immune system. Get connected by enjoying a
favorite hobby, trying something new, or taking o
closs to meel people with similar interests.” Make
time daily to connect with loved ones and look for
ways to form ar strengthen relationships through
shared activities, Community involvernent —
whether through a walking group, faith community,
volunteer cause, or senior center — can provide
meaningful connections.

& Keep up on preventive care

Check-ups, screenings, and vaccinations help you
stay an tap of your health.* They con also help find
any issues early — when they're easier to treat.
Your care provider will know what screenings and
vaccines are right far yvou and your health, Talk with
them about what you need this year. Then, use a
calendar or health app to track appointments and
recommended care,

/ Manage stress in healthy ways

Excessive stress over long periods of time takes a toll
an your mental and physical health, Try to monage
your stress with deep breathing, mindfulness,
journaling, or simply taking a walk in nature.

Healthy aging, not anti-aging

Aging is @ natural part of life, but how we age is
something we can actively contribute to. By taking
small, intenticnal steps each day, you set the stage fora
healthier tornorrow,

Anthem &9
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Healthy aging

Your body changes as you age. Your personal and family health history determine
some changes, but the choices you make today can have a big impact.

22 Be active E Stay connected

Eat healthy

Take a walk, ride your bike, or Your emotional and physical

go for a swim each day. Choose health are related. For example,
activities that strengthen your peaple who regularly socialize
muscles and heart or improve with family and friends tend
your balance and flexibility, to get more exercise, And an
Daily exercise can boost your active social life can strengthen
energy, sharpen your mind, YOUF MEemary.

and help you live longer.

Eating well can help protect your
body and brain. Choose frash
fruits and vegetables, whole
grains, lean proteins, and low-fat
dairy. Search for Mediterranean,
DASH, or MIND diet recipes far
healthy food ideas.®

Visit kp.org/healthyage to learn mare about grewing older in good health.

*Kaiser Permanente does not endorse the medications or products mentioned. Any trade names listed are for easy identification only

Kaiser Permanente health plans around the country: Kaiser Foundation Health Flan, Inc., in Morthern and Southern California and Hawaii » Kaiser
Foundation Health Plan of Colorade # Kaiser Foundation Health Plan of Georgia, Inc., Nine Fiedmont Center, 3495 Piedmaont Road NE, Atlanta,
GA 30305 » Kaiser Foundation Health Flan of the Mideatlantic States, Inc., in Marygland, Virginia, and Washington, DUC., 4000 Garden City Dr,
Hyattsville, MD 20785 » Kaiser Foundation Health Plan of the Morthwest, 500 NE Multnomah 5t., Suite 100, Portland, OR 97232 » Kaiser Foundation
Health Plan of Washington or Kaiser Foundation Health Plan of Washington Options, Ine, 2715 Naches Ave, SW, Renton, WA 28057

TEIAAEF12Y May 2025

§% KAISER PERMANENTE.
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Envejecimiento saludable

Con el paso del tiempo, el cuerpo cambia. Sus antecedentes de salud personales
y familiares determinan algunos cambios, pero lo que elige hoy puede tener un

gran impacto.

_$o Haga actividad
T isica

Conéctese con
otras personas

"-E Coma sano

Salga a caminar, ande en
bicicleta o nade todos los dias,
Elija actividades que fortalezcan
los musculos y el corazin o

que mejoren el equilibrio y la
flexibilidad. El ejercicio diario

le ayudara a tenar mas energia,
pensar con claridad y vivir

mas tiempo.

Su salud fisica y emocional
estan conectadas. Por gjemplo,
las personas que socizlizan

con regularidad con familiares

y amigos suelen hacer mas
ejercicio. ¥ una vida social activa
puede fortalecer su memaoria,

Comer bien puede ayudarle a
cuidar el cuerpo v la mente,
Elija frutas y verduras frescas,
granos enteros, proteinas
magras y productos ldcteos bajos
en grasas. Para obtener ideas

de comidas saludables, busque
recetas de la dieta mediterranea,
|la dieta DASH (para reducir |a
hipertensidn) o la dicta MIND
(para la salud del carebro)*

Visite kp.org/healthyage (haga clic en "Espanol”) y descubra cémo envejecer de manera saludahle,

*Kaiser Permanente no promaciona ninguno de los medicamentos o productos mencionados. Las marcas comerciales mencionadas se incluyen

solamente para ayudar a su identificacién.

Planes de salud de Kaiser Permanente en todo e pals: Kaiser Foundation Health Plan, Inc., en las regiones Norte y Sur de California v en Hawai
* Kaisor Foundation Health Plan of Calarade » Kaiser Foundation Health Flan of Geargia, Inz., Mine Fiedmant Center, 3495 Fiedmont Road MNE,
Atlanta, GA 30305 » Kaizer Foundation Haealth Plan of the Mid-Atlantic States, [nc., en Maryland, Virginia v Washington D. C, 4000 Garden
City Dr., Hyattsville, MD 20785 + Kaiser Foundation Health Plan of the Morthwest, 300 NE Multnomah 5t Suite 100, Portland, OR 97232
* Kaiser Foundation Health Plan of Washingtan o Kaiser Foundation Health Plan of Washingten Options, Ine., 2715 Naches Ave. SW, Renton,

WA SBOST

1634883720 May 2025

§% KAISER PERMANENTE.
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Anthem

Men’s health

Preventive care for a
healthier tomorrow

Good health starts with small things. Focusing on preventive measures like regular checkups and
screenings can make a big difference in how you feel. Take a look these tips to guide for a whole-health
approach to wellness.

P\T,] Receive regular checkups

As you age, the risk of diabetes, heart conditions, and certain cancers increases. Taking these
preventive steps helps lower your risk and detect problems early:

« Schedule preventive checkups with your primary care doctor every year.

Receive regular cancer screenings and vaccines, as recommended by your doctor. All men
should get screened for colorectal (colon or rectal) cancer by age 50.

» Let your doctor know if any close family rnembers have a history of prostate cancer or other
health conditions, such as high cholesterol, diabetes, or heart disease. This can affect how
early and how often to receive certain screenings.

Check preventive guidelines for your age.

@ Recognize depression

While feeling low from time to time is normal, depression is a mental health condition that
shouldn't be ignored. Symptoms of depression in men include:

- Angry, irritable, or aggressive behavior.
- Anxious, restless, sad, or dissatisfied feelings.
+ Loss of interest in work, farily, or hobbies.

+ Suicidal thoughts.
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Q‘) Seek support for depression

These tips can help if you're feeling depressed:

Talk to your doctor about treatment that's best for you.
Reach out to loved ones.
Spend time with people who are positive.

Set realistic goals for yourself to avoid being overwhelmed or discouraged.

ﬁ Eat smart

Choosing healthy foods can reduce your risk of cbesity, heart disease, diabetes, and other
conditions. These habits will feed your good health:

Include foods like fish, almonds, and flaxseed in your diet. They are high in omegao-3 fatty
acids, which are important parts of the membranes that surround every cell in your body.

Eat at least 1.5-2 cups of fruit and 2-3 cups of vegetables every day.

Limit calories from added sugar, which is often found in sweetened beverages, cereal,
baked goods, and packaged snacks.

Avoid processed foods like crackers, chips, deli meat, cereals, and many frozen or ready-to-
eat meals. These are often high in salt, sugar, and trans fat.

{D:ﬂ]: Improve your overall lifestyle

These are other lifestyle changes you can make to maintain or better your health:

-

Fit 30 minutes of physical activity into your everyday routine to help lower your blood
pressure, increase energy, strengthen your body, maintain your weight, and potentially
decrease your risk for a heart attack or stroke.

Limit your alcohol intake to no more than two drinks a day.
Avoid smoking or using tobacco.
Use sunscreen to protect your skin from the sun.

Manage your stress levels by spending time with friends and exercising.

Anthem. 29
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National Resources Shared with PPSC Faculty, Staff and Students

The following is a list of local, state, and national resources related to AOD available to PPSC’s
campus community:

Alateen and Al-Anon (Colorado Springs Service Center): 719-632-0063 (11:00 am to
2:00 pm, Monday through Friday)

Alcoholics Anonymous: 719-573-5020

Child Protective Services: Child abuse resources: 844-CO-4-KIDS (844-264-5437)
Cocaine Anonymous of Colorado: 866-768-7709

Colorado Consortium for Prescription Drug Abuse Prevention 303-724-8574
Colorado Crisis Services: 844-493-8255; Text TALK to 38255

Crime Stoppers: 719-634-STOP (7867)

TESSA: Support for people experiencing domestic violence and sexual assault;
safeline for advocacy and crisis (24 hours/day): 719-633-3819

El Paso County Public Health: 719-578-3199

Heartbeat: Suicide survivor/bereavement support group — 719-229-9657

Colorado Health Network, Inc.: HIV/AIDS education, testing, mental
health/substance use counseling — 719-578-9092 in the Colorado Springs area
Narcotics Anonymous: 719-637-1580 in the Pikes Peak Region

National Sexual Assault Hotline (RAINN): 800-656-HOPE (4673)

National Suicide Prevention Lifeline: Dial 988 in the U.S., or call 800-273-TALK (8255)
Safe2Tell: 1-877-542-SAFE (7233)
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https://www.coloradospringsaa.org/
https://humanservices.elpasoco.com/child-protective-services/
https://ca-colorado.org/meetings/colorado-springs/
https://corxconsortium.org/
https://coloradocrisisservices.org/
https://www.crimestop.net/
https://www.tessacs.org/
https://www.elpasocountyhealth.org/
https://www.heartbeatsurvivorsaftersuicide.org/
https://coloradohealthnetwork.org/
https://nacolorado.org/
https://www.rainn.org/resources
https://988lifeline.org/
https://safe2tell.org/
https://www.coloradospringsaa.org/
https://humanservices.elpasoco.com/child-protective-services/
https://ca-colorado.org/meetings/colorado-springs/
https://corxconsortium.org/
https://coloradocrisisservices.org/
https://www.crimestop.net/
https://www.tessacs.org/
https://www.elpasocountyhealth.org/
https://www.heartbeatsurvivorsaftersuicide.org/
https://coloradohealthnetwork.org/
https://nacolorado.org/
https://www.rainn.org/resources
https://988lifeline.org/
https://safe2tell.org/

Appendix C: Release of Information and Release of Liability Agreement

Release of Information: Dean of Students/Counseling Center

PIKES PEAK

STATE COLLEGE

RELEASE OF INFORMATION
Dean of Students Office — Referral to the Counseling Center

Az part of the restorative process following my viclation of the Alcohol/Dirugs provision of the
Pikes Peak State College (PPSC) Student Behavioral Expectations and Responsibllites Resclutdon
Procedure {Code), and in accordance with the Drug-Free Schools and Communities Act of 1989, |
acknowledge that| have been provided a referral to the PPSC Counseling Center.

| understand that the purpose of thisreferral is to support my health, well-being, and success as
a PPSC student, along with the saf ety of the campus community.

By my signature below, | give my permission to the counseling staff of the Counseling Center
to provide to the Dean of Students Office (DoS) and the PPSC Behavioral Intervention Team
confirmation that | have accessed Counseling Center services and upon which date. Mo
additional information will be provided by the Counseling Center to these two or any other
entites, exceptininstances where there may be indication of my intent to harm to others,

| understand that!| may revoke this permission at any time by submitting a written request,
signed by me, to the Dean of Students Office or the Counseling Center.

If | have ary questions, | may contact the Dean of Students Office (719-502-2367) or the
Counseling Centear ( 719-502-4782),

Student signature Date

Printed name SH

Witress signature (DoS or Counseling
Center staff)
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Student Travel Responsibility Agreement Form

STUDENT TRAVEL RESPONSIBILITY AGREEMENT

Students are expected to conduct themselves in a responsible manner and abide by College rules and
regulations during all Cellege-sponsored travel and activities. Students are representing Pikes Peak
State College and will conduct themselves in an appropriate manner that promotes our goals and
migzion as an institution of higher education.

Students are expected to adhere to the Standards of Conduct and to all policies and procedures of Pikes
Peak State College to include, but not limited to: dishonesty, forgery, disorderly conduct; indecent or
obscene conduck gambling; infringement upon the rights of others; possession, distnbution or
consumption of alcohol or illegal drugs. Refer to the Student Guide for a more detailed explanation of
misconduct that may subject a student to disciplinary action.

Waiver and release:

As a participant of this activity | verify that | am aware of the catastrophic injuries that may occur during
my travel. These include, but are not limited to; strains, sprains, broken bones, igament damage, eye
injuries, heart attack, and possible death. | am aware of and accept responsibility during my participation
in the {event)

located in (city)

and the travel to and from this event. | indemnify and hold Pikes Peak State College and its agents and
employees harmless for any loss of any kind resulting from my participation duning this activity.

| assume my own risk and agree to act according to the Standards of Conduct as | participate in this
activity. |1 know of no reason why | should not participate in this activity.

| understand that if | do not attend and participate in this event for any reason, | may be required
to reimbursge the College andfor club for part or all of the cost for my travel.

Mame: SID: Date:

MNote: Participant must be 18 years of age, otherwise a parent or guardian must sign this form,

Farent'Guardian: Date:

Club Name:

Advisor Name & Title:

Please type or print.

Cluby Advisor Approval:

Signature Date
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Club-Adyvisor Waiver of Rights, Assumption of Risks, and Release of Liability Agreement

Club Advisor Waiver of Rights, Assumption of Risks,

and Release of Liability Agreement

Club:

Purpose of Trip:

Sponsoring PPSC Employee:

Time and Date of Departure:

Time and Date of Return:

Destination:

Means of Transportation:

By signing this form, | acknowledge that | am traveling with the club that | am affiliated with here at Pikes Peak
State College. | realize that there are inherent risks, hazards and dangers that cannot be eliminated. | acknowledge
that these include, without limitation, risks from the activity itself, transportation to and from the activity, risks
connected with my physical condition, and actions of other participants. | acknowledge that | am responsible for
providing my own health and/or accident insurance while participating in this program or activity. | understand
that if | become ill (i.e,, a non-injury related event) any medical treatment and transport is at my own expense. [
also acknowledge that by refusing medical treatment or transport, | am responsible for any consequences of that
action and cannot hold Pikes Peak State College liable for my decision. Advisors agree to report to the Director of
Student Life, any incidents that may occur. Advisors also acknowledge that they can suggest medical treatment or
transport but the student must make the ultimate decision. Students are not covered by the college’s insurance.

| acknowledge that | may be photographed, videotaped, andfor recorded while engaged in this college-related
activity. | hereby consent to and authorize any use and reproduction by the college or anyone authorized by the
college, of any and all photographs/digital images/video tapesfrecordings.

| hereby accept full responsibility for any damages that | may cause to PPSC equipment and/or my
accommodations, and agree that | am responsible for compensating PPSC or other businesses the full amount

of any necessary repair or damage charges. | also recognize that this is a college sponsored programfactivity

and | agree to abide by all college policies, as well as State and Federal laws on the course/program/activity.

This includes omitting the use of alcohol and illicit drugs, and not bringing or using any weapons. http:/fwww.
pikespeak.edu/app/catalog/current/student-code-of-conduct.htm and http://hlc.pikespeak.edu/documents/
PPSC-student-code-conduct/ | am aware that if | choose NOT to abide by college rules and policies, | will be
subject to PPSC disciplinary action as well as possible State or Federal charges. | further understand that | may be
banned from being a club advisor in the future at PPSC.

For myself, my heirs, successors, executors, | hereby knowingly and intentionally waive and release, indemnify
and hold harmless the college, Pikes Peak State College (PPSC), The State Board for Community College and
Occupational Education, The State of Colorado, trustees, officers, employees, agents and volunteers from and
against all claims, actions, causes of action, liabilities, suits, expenses and NEGLIGENCE of any kind of nature
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arising directly or indirectly out of any damage, loss, injury, paralysis or death in connection with my participation
in this course, program or activity and/or use of this equipment and to waive all claims for damages or losses
against the state, the Board or the college which may arise from such activities.

Furthermore, | understand that this release shall be forever binding and no rescission, modification or release
there from may be made without the express written consent of Pikes Peak State College and State Board for
Community Colleges and Occupational Education.

I understand that if 1 do not attend and participate in this event for any reason, | may be
required to reimburse the college and/or the club for part or all of the cost of my travel.

I, (print name) HAVE CAREFULLY READ, CLEARLY
UMNDERSTAND, AND VOLUNTARILY SIGN THIS WAIVER, ASSUMPTION OF RISKS AND RELEASE AGREEMENT.

5qf:

Signature: Signature Date
Emergency Contact: Emergency Phone:
Insurance Carrier: Policy Number(s):

Verification of Driver’s License and Car Insurance
Copy of Driver’s License and Vehicle Insurance verified by Hurnan Resources:

Human Resource Signature:

TITLE 9 TRAINING

Print Mame: Signature:
Date:

Completed Title 9 Training

Human Resources: Date:

200\ FIKES TEAX
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